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Abstract

Introduction: Nurses are considered as the largest group of health care providers in the health care
system. Therefore, turnover intention in nurses has become one of the major problems of managers.
Methods: The present study was a cross-sectional descriptive correlation with the structural
equation modeling approach. The study population consisted of 1850 nurses of public hospitals in
Khorramabad, from which 318 people were selected as sample members by two methods of random
cluster sampling and systematic random method. For data collection, questionnaires on perceived
workload, turnover intention, work-life balance and high-commitment work system were used. Also,
the quality of the measurement model was confirmed by cv.com test and that of the structural model
was confirmed by cv.red test. According to the GOF index, the quality of the final research model was
0.452, which showed that the model has a strong fit.

Results: The results showed that perceived workload had a negative effect on work-life balance and
the turnover intention. Also, work-life balance and high-commitment work system had a negative
effect on the turnover intention. The mediating role of work-life balance reduces the effect of
perceived workload on nurses' turnover intention by -0.250, and the existence of a high-commitment
work system moderates the effect of perceived workload on nurses' turnover intention by -0.290.
Conclusions: According to the results of this study, it seems necessary for managers to make
decisions to reduce the workload of nurses and improve their work-life balance by emphasizing the
role of high-commitment work system to reduce nurses' turnover intention.

Keywords: Perceived Workload, Intention to Leave, Work-Life Balance, High-Commitment Work
System, Nurses.


http://ijnv.ir/article-1-743-en.html

[ Downloaded from ijnv.ir on 2026-01-30 ]

iRy dlis & sbw 3 Co 10 doliliad

yraa ubaum) ¥ b)w A 8,92

9 W) — 5 Jolai (suiloo i b ol i g3 Jils 5 53 49 Jalad 2 00kl 130 5515 4

WU 02 (5 515 i OGS’ Jaonss
T63F Bl Con o (5900 dyas

Oyl 29y e oMl 31T oKkl 33y Ty ¢ gD oo 1)) i) ggmitily -
(J gm0 83w 33) -5l 292 ¢ ool 31T oKl @2y39 0 g g o 095 Lkl =Y
h_taheri47@jiaub.ac.ir : Jue!

EXVOES

ol 0l Joad Gl sl ae EMidee j1 (S as lliwy oy s Sy e ol

dnal> g ()L Yalas (g5l Jie 5y gy L (Koo = (o g5 | oabiie , Sl aslllas 1,5 g,
099y 99 4 i VIA Ll e 5l 4 59 55 VAD- sl an 3Ll 3 s (g0 sloglin o )l Jolis iomgs
odld d)ai.))j dl)_: IR ) ul_>w‘ A g0l ‘_SLAQ—Cl UIMA_:@M U_QJLAJ u*’B)B(.s—”La—‘ dl 4_4.:9> d)_:f A ge0
odlawl YU i b (6)l8 wiuano 9 (S5 = )18 ol o o Sy as Jolad o STyl (o)5 ) sla doliiiwy 5l dla
=l Jame coiS g apbievred faojl b okslo Jie 9 CV.COM 051 L (558 0jlu0l Jimo cdS psiomon Ao
eily aie 35U Jad Sy an ol g (55— ol ead STyal 84S sy s L 4l sld asdly
ol ol i ool hie , 3T Jad S 4 Joled o YU aaw ()5 pimaasw 9 (o555 — ) Sl siven
d)KMﬂﬁpss‘u)wwK—’/YQ’ )lA_Ouod_sl) ub@/ng_wJ)_:)_:o,\_wgf‘)J] d)lg)l_lr‘);l)“_;)d)_)lf
&L pials jebate ay Slewenad 356l cpe (lymde dn g post dalllae ol gkt Al A g L 56 pmS At
Jics Sy a0 ol Sieals s YU s ()5 miame (i o ST L Lol (5055 — )8 Jolss 9t 9 oyl s

Wy (o 5 A (gy90 ohliwy

O oy ol bis Coanl a d s Uy ol ppe jlu
S5 = Wl Jled (myp Jls 3 (Slaios 351,
2o i S5 gl oS slaS oo A a8 > )
(F) i 5 oyl Jalge 9 (5055 9,8 ol a8
e gy S S plgis dn ()l (9 S9saS 09l
Sk (§9)5 S0 ol g ylae Gl yl o 53 il
Sy Codd 3 (55 OMSde )l g > Cndd Sy 5
03,5 sloul (Sloyy Lo aisie g cdlie il low 4o
aS Coul Glaspwid (s i Coedd S5 (F) coul
A (e By a8 0 onde Ly S (oo S8 0,8
s lis 35 La iomgh gl 0, S dales 5 asllbgl

WWo

dodio
029 o8l (Sl (59,8 ate (1S line ol
g9 45 gy )l i lony (Slop ye—al )5 (]
ol o Caibge yondio o 6 ki dal,S g9,
sdge o codw Slasd wo ) 0 bl Ll 5b
g9l oy A dgas g IS (dm 3 55 g 039 ol
Omre 4 (V) 3y (e ©pgo by gt (Sl
095 oS3 s aa ]y phliw y oo Sllllas ke
S5 gam (M) asl o39—e5 (HByme Lo o (LSS
ol » Jels Sl 9y Slojls yp i (s ot
o504l g yale hliwy bds (V) el glojlw


http://ijnv.ir/article-1-743-en.html

[ Downloaded from ijnv.ir on 2026-01-30 ]

OF) el AL 6 iy Abys S 55 A 5 (gl ine
PS8 e Slebiw iy ol 8148 (g ol asly>
wile (555 slw ai> s oy (2300 i 8o lojls
LS )8 o Hiline 9 g8 lBgl g g wdlgsls
sbaas 83 jl (o dn )= 5 ) (S 0je> 9
A ey dodde (N +) Gl oud s lilejlw Lo
Syt Lo gyt 48 el iyl 5855 9 4y Jolss
35 slaigyl Gls (o 4 Wy (5SS (] A asels
ol g (1Y) 5,5 Sbled g gumod |y dsol> 5 ylojlwo
oo ol d oloiwd o alS 4 S ua o ol
S laié ol any poie )8 Colyiul g (3
5 53,3 Shal plonl ca (5,1 i 5 )5 5
0y Sas ¢ S dy y oo Jols pae b A nled A g
&le il (V0) 395 (o (55 S Al g i
@ (Sl sl ojes g Jad o s L )80
(YY) i a8 ol S 55 gl b p S e e
9wy ey ()l Hl 3B )3 )3 (g o
25 L ()8 i (G jl 48y (ol S 5 0
o) ol 3 45 e Flojlw cles (o9 lsis 4 YL
i 4S5 Cwl 04 gy tro YUl o] A Ao
2 e (it 33 2 lg el (- San YUy a5 (618
Jolw bads a5 i jliwy (gedlw 500 i Syd gl
a1y i S5 1 155 S S5 55 ol
SLaladl 5 aiwd o dn YU agai (68w o(VY) aiad
939 (o8l ogmmed Lagl o 4 5 o)Ll Sl alio
L 1S Gial (5 lamgmad s ) Sl > 83,1
Sl e go a8ybogd Miodgww ddasly szl 5 ylojlw Colual
= el Sl )ld) Gl GLSHE 5 (S 05l
5 (Sl Mol Yo dged (6 i (g Bap 250
Gan d S b ccwl lojlw o (LS, o (Slgy alal,
5 olojlw 3o (il YL 3y Shoe (68 s (o
oS Sl 4y YU <8 yite (65 i Bin

(M) el lojlw (slag pSopenal >
S Woliwlon )3 a8 (LS Jad 55 0l
0a-d oy Slwdl o e sl (LSS (1 ek ]
5 J Yo ailgn 4 S olobiwjlows Jdd ysod 4wl
Syl oty cesd Sy 5 an oled 3 555 Jlse
|y el SIS Sl 3 sy Ceadlgs A inlgs S
bis ]y 655 o (he) 9 Lo Cslow 05 S )5

Y5

\Y‘*ﬂuw) Y a)w A 5,92 ‘d)l:m,.; oo aollad

Sy 500 (i Ceadd S5y wd S Col ol
a5 o)l g lejlw 5z lis s yb 4SSl
OSeon s gl o yiwd p plojlow jl gyls o Jis
Mg ody oy dliilyy Sy bla b Sy el
)8 gl S5 5 o)l S5 o glojlw 1-1a5(0)
3 ams dy Yool (6 )nl S5 )05 d9-ng bl 5l
5 Jmmams dabl @lgnsl oy Jlanl  Siwisib ol
Sgnge Laily 3 1 o cals Yo ane g 039 olajls Ll

(£) 20,5 o (b lojluw
Jd Sy ol 2 )8 )l ) (U gl s et
o )8 5l (bl dlye e 1 (S ol ol
ol e ()8 L (V) ol Ldl (o aday S 5 i
M8l ) 9,5 Ly 28 g 4y al a8 IS s )
353 calby gl sl o aS asiwa (ool 8l alon 5l b, low
o ogdls is a8 el cel YU (65, aan
Ol (Vo)) GhS—en 5 199259503 (A) 295 (0 sloow:
> 9 (=S ol Sl (B ) )l 48w 5l
dad g pume 0y S pasbasS cewl el
s plosl Lagl (g )by bl g lilase  (mo s gaze
G o a S sl Ll (Yo)) oLl an 5 0o, ()
b 3 (S 5 5ms) (S (IS i) e el
Sl 03l yliss s plosl cladllas (V) (5)7 L lws)
I 5 o) 5586 ()1 (Slamimms (59) 12 )15 o 4S8
)9 Pl g (Sloy 9 (R cedw 1 Y
26 )L ) (36 gl o age IS (e ke 5L
aS el odly L oads plosl llllas j Jols (slogidl
O P @olyB 3 (Ul pae ) by Sl s
Sy dad Ly (pSaida job d wdlg il 4,8 Ll
500 otz ( Jls ol L (VW) oy byl a s o]
2 =blgpaeas b asoh Laslyauad (o) wSe
25U w0lgsls L aulgs o )8 e Wl Sl )y


http://ijnv.ir/article-1-743-en.html

[ Downloaded from ijnv.ir on 2026-01-30 ]

$3PF Sl Com g yho (§d900% A8

slails g La aiwlgs ay il wy a8 el ol Jasly i
5855 (gl g N b Ao ylojluw Blaal 4y L diwy 45
e 3 L (¥) aiiS  lisins pos ybiw las Bl
G b oy Baa Ly adllas sl YU cllas
Stz lony hliwy Jad S5 4 Jolod o 00Tyl
S8 ol (owbe S Ly oLl 5 0d (g
o plasl Y aged ()18 s 048 Jed i
L -las iongly 6l pale L (cogrie Jie o]

95 (oo iy (1 JS3)

G (7) 45y B A TS Sl alieo (o aaS
D9 (b doMS Gl (S g (g by > LS
bl sl picse j5 Ghlwy (Bled by a s,
P )8 pace 1503 By b L (V) el il )
(=535 (2 Ao ()l any pomte il (S5
295 (o gl (m3jl i (AalS g (gl 5 S 3 ,
=) Sl B o)l (Sl i Lyl ol )3 48 4l
7= YL a8 s jg-bation (YY) Cal ol 31 (555
e S ¢ i Estol ¢ 50 5 2L aile s, olic
YL s ()8 i Bad 33 55 505 o) 5 Slojlw

Ikl pesgie [la

MLV ledly) (53)95 0 5 (ST

(VAVR) e g polS Jis s an Joles deliiiwy Y
Sy e g alS by VAVA Jw ) deliiu p oy
0 &y S Gib 5ib g s dces (gl 98 Aol yy s
Ll 03 (ga aalb

(Yo oR) 58 5 Sly 555 — S ol asl iy ¥
T Y5 g ailgo ¥V 53 (Vo) 55 5 Sly bausgs doliiiany
A he ) b d L ygesl 003 ol s sl
XA I ) il B ecels 8 e
S deme clon Y45 10 sledls) I 4y o bLs,
(bl ¥ (Ve (Y clelly) (S5 5 Jols
5 S (W (AW lalli) (o)l aeliy
WA lallis) abs 5 )5 e 5 O (Y slelly)
il 2y ey )8 Slelu sl Lanals v ¥y I
(Y8 LYY cllly ) asis

LS y5 5 b YL 4l ()5 i dali iy ¥
Jl » G 5 Pl gy iy (52l oY+ +4)
o s g oo 10 (s &by oyl s 4l Voo

WY

) b=

25 Gigy

3)5‘19) L M ey £ J (s—haie y 5> adlls
N=VAD- gylal dmals )3 59 o3l &Yolae (gjludie
= n=y\A )_’l): dLQ(}N ‘U‘)—{; JH)B )I ol L
S5 Aged ) 93 Jl S gl el i S Clsal
Sl (Bolal ()5 diged by 9 (olar Slaig>
o (Jod (lagliw ylows laol a8 Oygmo (s S0 odlaul
S ¢ yldis c(&) s, Pl_,ol cplie LSIA.Q‘_J}) 31_’] =
A olsasl La dded leie do (ouy Mt g (e
oy 8l Solai s (90lal (6,5 Aged g, jl eolaiwl Ly g
63912, 5 (sl AB)S i B (s 3050 5 Ll Ages
a3 bl gl dolidus p Hli0l 5l imet ool jo o ool
A oolawl =3 C)_w

o) (s2d L5 N 5l as)le aS ol adie id l)b
o L YA LS 0 ldlaw) o LY {F LS
W sllaw) M5 5 (caw li—e X (AT LA sllls )
e 5 5 (Yo LY ledliw) (=) oy Shes D (VL


http://ijnv.ir/article-1-743-en.html

[ Downloaded from ijnv.ir on 2026-01-30 ]

\Yl*ﬂuw) Y b)w A 5,92 cd)l:.w).; oo aollad

u&ég e ol oa b gy ddb oy S gla oS e b
9> (sl o i p (BUs Cmor Clas e OlaS yom 9 Sl Limgly > elsde ) $lsgyS Ll

» C_,LJ R e u—’l" YA « 4_’}“ » .)l_:i f°)—> B ol odol Cwd L) N (Y"ok)

ol 005 5,155 (V Jgas)

tagiy LD Cannr Sl Cancy ) Jaia

Juopd Slolyd B Couren o yd Slalyd Sld Caren
YAIS a) ¥eov. o5I¥ WA 5
OF/¥ WY Feoty £Y/A W 5y i
WA £ B—¥) oy oise A ¥ 03l geusly
v/o A B+ YL £Y/A W 3yme
I Y o3l ey 25y WA oo EML" ’
W& Yv ol g ohod 50 /A Y 0315 ey
solf YA il YEIA VWY b
4l .
VAR 5. YU 5 il 503 G Yo/A AY Ve—$ aile
P9 ol 390 Mo s
¥/o X &S vy vy Va-1
.5 v 03l gl VE/o s Jlo 0 Y
I8 monp 25 (V J5i2) 3 (Lo (Nimse (55 R L

L) Lal e bL )l g iy sln it (S0 5 S

Lol o bl g s usia wogs Canidg 1Y Jgia
@ bl K Pl Sk

Jis Sy L g 555 o1 STyl S Nz Slme Bl oke e
feee fees feee \ -[-¥Y AV -/oas Y/oy- ors Syl (6,5 5L
feee e ) —-Jovy* —-1508 —/++0 <ISAA Y/YVe SB35 Jols
feen ) AT AT e A —IYAY <Joo- AZASE YU 5 (68 pianw
) —-[g-5% RANAN NAARS -Ivss <Ivvy <JAYY AZARY Cosd S5 4 bles

foN lad mdaw ww

o > (S2IS )5 yobo e 9 VYO LS o Olen 45 4> (o (Lt gl (Vi) gl elssl -

S (905 gl5 psizmens iwn Loy +/YFA LS Jos Sy an Sl o YAV sas STyl 8,0 55
Sl L oas Sl ()8 )L as" sad o LS (g O=Sibe pizmen gl (V) (6,18 1 Sls 108 Y/VAA
S5 ol YL d g ()8 i g (S5 — 4,8 L ()8 sloiinw g YIYVO Sw5— )8 bl o0
YU g ()8 i (ywizrod ¢ Jad S0 40 ol U el 0 (V) o)t Soleo ) i Y7222 YU s g8
2 ogSee g (ite (baly Jad Sy A ol L 4o Joled g oad Sl )5 )L e 2905 ol g5
b S5, Jolss g Jads S5 a4 Joles oSyl (6,8 Dol e g b wgio ds 4 a8 libwy ceons Sy

D) peiiamne 9 o LI YU dpni (6,18 i ol i YU s U ()5 sl 9 (S5 — 4,8

VYA


http://ijnv.ir/article-1-743-en.html

[ Downloaded from ijnv.ir on 2026-01-30 ]

8309 Sl Coxs g a0 (3900w doxyd

S GVl (9 e 50l 3035 9 Ked ]
ot 5 (¥ Jpics)

T Lk
Yy “[SAN
INg “/ANYY
¥o +/AYA
Yy NAZ
Yy -IYYY
Yy 2%
Yy NARSS
Yy AR
AT N2
Ve <%
V¥¥ o[-0
\F Nian%
Yy /50y
IA) NAYNY
AR N
VO NS
y¥ < /YYY
Yo NAAtd
Y\ < [EVY
Y Y
«/|AAA
A
oy ~|AAA
INY
T2

2=l £ SY = 5588 gl 5 (Jie 3jl) Jis S
(¥ Joan) )3 555 — Jiy8 cygoil 9 Jis CsisS ()
ot 55

B22
B23
B24
B25
B26

C1
C2
C3
C4
C5
C6
C7
C8
C9
C10
Cl1
Cl12

C13
Cl4
CI15

D1
D2
D3

ailye it
3
2
ol ”‘«
s L
S g
Y

Y w65 loatonm

SN = Jss goeil s

Sy R~
Coods 3

Niani
“[AA~ INAY

-[50¥
/0¥

<I¥va

[0
[0y
+[OVY

-J¥vs

LY Lgl.m)ﬁi:w d.,)5| d)ﬁf o;’l..\ﬂ LJ..\,o SleMbl aoMs Y Js»

T

vy
£t
V¥
vs

14
Al

v
Y¥
Yo
Y¥

5
ve

ya
¥y
Yy

v

RZ

<I¥Y0

BATNN

Sels b Sl e pme T Ll Sils
55 Bl > I Al
A B2 Lials £ ;‘/:C A2
V¥ B3 gl 5 e A3
-IYY0 B4 vy A4
m/\ gg i’l”‘f’f Vasy VY AS

79 Y Y- A6
VY B7 3 Iyos A7
-IND- Bg S v - IA¥Y A8
. B S35
;3:: B10 = va /YAy A9
: ) -IAY Al0
NERN Bl11 Gllas! Zq) /¥y <IYYA All
NISTY BI2 oy N -\AD Al2
[
. BI3 \\:—}\; WY NTRY, Al3
LJ5Y- Bl4 ¥ BAGYN Al4
e BI5 obes £ <IAYR Al5
o B16 5 oo ¥ N/ Al6
VY B17 X% - IVOA Al7
v¥ AJAYE Al
VA BI18 s NI Al9
JAY- B19 &bl ¥/-aA -IVEY A20
M. B20 e
Y ) A21
Y. -Ivvs A22
<IV¥Y A24 &L £ < IAYY A23

ik sl yite (5ilp s iF Jgua

oiRgk sl pite (Bl @l

Cv L il
Q? Communality ~ AVE S i
com @Sy s
JYYY Y <I$Y) -IFYY -A-Y -IAM
INEeEYs <IFYY JEYYAfR -IA¥¥
JENE i SF “[ae <IAAY
JY¥R VYA SIVEE JVEE LAy <IAYA

AR

d)l;&l.w SYolee d)‘L..JJ.a

bliwl g yiomgh sl odly Jdoo jolaie a yisu oyl o
el oas oolawl PLS Smart l5 81 5 5l ¢ Ll

ailge

e lis

S L

Slej s

b

DS g I

5 oL
SO

ole slayl (Y Jadn) o oa b all)l mols ay asg Ly
S 3l e ¥ (ole jLo) 39 /¥ I iy V1w plos
VL a6 i I Sl S g 008 STpol ()8

(390 yieS +/¥

ok Syl 5,8,k
SN ol
YL 3 ()5 i
Cold S5 bl

o Syl 5,8 )Lfrg?b


http://ijnv.ir/article-1-743-en.html

[ Downloaded from ijnv.ir on 2026-01-30 ]

A ()8 i 5 048 STl )8 )L slajiio (1 )
oottt 4 el YU dqed (6l s i ] YL
2313 Jim S 5 e Joled it 59y 2 |y b

SiSu 93 ya (S Jae jl,0) GOF Jlase :GOF jLise
Dol ol S (o IS |y )l b 5 6 Sl oo
23,5 (o Al 105 J50)8 35k

GOF = «f commmnaiit ies x R

GOF = N/ fan x «vag = ¥¢¢

e 4 GOF (gl snal cus 4y it ay ang L
o Al (S i (655 g clio s 55l o /FFF
g

O3 S 4nd )8 ()
e ety el > i gty ksl Jae a5

el 03 )55 (F JS—) (s lolin ao g (¥ JS)

‘Y’ﬂﬂgum) & b)l.w»:’ A 092 cd,&w}: Cu e aollad

bl 5 #lsis)S gLl Jako (F Jsio) ol i azg Ly
sl AVE Jlio g IV (YU Layiite plos slym (a8 5
cv.Red) s cv.eom e .coul +/0 (YU Lo piio plos
35 R? e oy iomen sl (595 Lyt (5l (Q2
ol 95l (e 20y ()l Jie (35l 29—
ol imen ol 30l 3)0 0 gyl L Jae bjl—
Loyt i Jlde dmy o L )Y — L5508 (igf]
235250 AVE  (slagds )3 48 (ol (sl pie) (1550
Ol (Ko o 1 asleid S )1)5 (e yilo (Lol 1ab
syl 8 (ol p b x5 sle 4 3 48 Ll
el Jl3)95 52 1) 51y (=l Sl ey ol yii
JERSRSPEPYCR B S PP SIRE P S N PR |
2y 5 o dwlbxe

fz - Rﬂﬂudﬂ — Hfu!uﬂ-rd
1= R}
fraciuclea

& 5l il gyt @il ST oal PLS Jlj 8l ey 50
Jad S5 e Jobes 5 090 sl ojlw g9y 008 STyl
31 6 0l i £33 Giind (g5 S Eal /Y
J=le 95 3= Yo a6 i 15 009 5 03l
=) ) (698 (g3l 48 el oas < /YOY Jas Sy g

e

T e i ol s ™ 8wl il B

PLS 331 53 33 oo calpd (taled b Ghmgly sl 408 ()l Juo 2V JS0


http://ijnv.ir/article-1-743-en.html

[ Downloaded from ijnv.ir on 2026-01-30 ]

831358 Sl Coms g jiuo (gd9050 oy is

el I et

[ e i—

PLS 58l o5 )3 (g )blize gaw Gioles b gl slo ans b gl oo 2 JS0

Oigs sl 4y ol 0 Joa

& blixe dac

LEY (t-value) (B) b oo olye 4y
2 VF/FEY —+/ova S5, Ul ods Sl g)l8 )b Jsl
b oIvYY AR Jas Sy a bl oxs Sl g8 5L 9>
b \an’ - /55 Jrs Sy bl YU sgs5 (6,15 e g
sl oYY —+/Y0- Jis Sypa bles S5 ol £l
sl a/VY VD ey Jib S5 4y bl S8, Jals o3 STyl )8 b pesy
sl o of =+ /YA paditane Jis Sy bl YU 5 (68 s ol STyl 6yl b )
D)5 pagSan g ite b Jid 5,54 Joles 1 YL &S A

‘(Y'\ﬂ) u‘)m 9 )%)ml c(Y'\;) ul)&_o.h 9 @;Lol.:
og-San g it 56 i Sp5 4 Joles o (S5 )8

2,
o> Ll ooy g 00 ie LSS cons S5 e
3 e Ll sl g iy o5 lojlw 31 LSyl
oo Lilgis Ceodd Sy dn Joled e lojlus 5y Slee
alaass (YA ol )Kan o 35,55)) 50 (gylad] S5 e
o Jolwr a oliwd o alsS a S as o sl
JiS lads ulsl ay yove 0y 8 ol wl g (WM
4 g (93,5 Slual ploxl g (55,1 kb g )5 5L -
im0y Shas o Siwd dy yoxie ol pae b A alos
co‘)ls_ah5w_.{)¢l.3) bHu_nu_f..\J)L’.‘,‘_ﬁ.Q.;JA_mlsﬁ
4\_§..\_...S\:.AJY.\.._.»| (Y"Y‘) O])K_o.tbgu»g\—éé-g)f .(YHA

WY

015 STyl (68 )y b oy Bam L il imgly
Dot omlee 85 Ly iy it 55 4y Sl
YL a6 s 0438 Jodad i g (S5 )8
plasl sl )5 o (9o (sleplins o iy o 2
ois 40l s (Y3R) ohlSen o aile 5o gols 0
= 03Tl )8 b (S5l Jols (obee
ok ol 3 48 dmde al ) ol Jad S5
S i D99 9 40D o i alS =+ /YO i de 4y
S5 d Joales 00 STl ()l ) b Y ags
ey iomgfy ol 3 48 WS i |y ol i
2ol (Vo OY) Lo oty (3iins (0 008 o Jodad —+ /YA
55l 505 =8 ol eas Sl ()8 5L sl s
Syl )8 Lol L (Vo VY) sl gl o)l s Sxo g (dio
ol e 5 et 55 i S5 4y el o
A (658 i 3000 L5 (Y4V0) (ls) g cpolesduw


http://ijnv.ir/article-1-743-en.html

[ Downloaded from ijnv.ir on 2026-01-30 ]

Clod il 4isli 053 liwgd g odle sl L ey dlee (6l
FEEIRS Lo SO W WS [ L G PR Vil PRVl (13
G Mo Bpa 1y (Sloj Al 9 4S5 503 395 ) (59,
s OIS (3 oo | (S S 355 (sLmgl
Jebd ol )8 YL )L ol ) dlige slaisdl
o by Ll pghie iyl38l el Lol lasy 1
Whlow @y gLy il ¢l (L S
e e oty ()15 a8l g faio)lS s Lials
1l o Lol syt sl bty A2 YL (g)lS
UiealS g (S i)l le il iy copte Ly
Gkl lejlw 3y Sloe 3500 I 5905 Lo auja
y Gl lons ay Gl (Slgy (Kl 9 3ed ]33]
SitlS el )15 Ly LioalS L s ilst 48 s iles |yl

g iy (s Sy
3> iy (o (o ySl> idgh Sl (S pob A
N isg—ine g ol cmlos Lo (e g )l oo 1S
53yl ¢ pally ol Ll 48 1395 cely o) linyg
ozl o bl sl A bl iy g il s
(Sloj Ol po 2l Jlisee 3551 (L 5 9~ ol
aS 555 Solglh g pasd Pl djs0 o lliwy 4 S
Sy ) gl S (o oo 23 8 b i ) -
S 4o (bl il g2ty (bl gls 4 s
6ol e abge sl ay L pd Cdge g odlai ]
g glojlw 099y 3l Slojlw Lyl 2,8 5158 ialiw 3)9-0
33 993 hlSen by iy ol Glojlw (9, ]
dy il ¢ Slojlow Sllasl sloml Ly g 45,5 51,8 coles
Cmpde (Sl g pas s (SWj L) 095 )8 (e,

s
Lol b o)yde 4295 pg3d ctalllan (ol gl am 4y b
ol )8 5 pials jslate ay (Slorenas SL5ST Cge
iy dST L Ll (5551 Jolss dgst i
Jad S5 an oles ials el YU g ) i

Wy (o a3 A (6595 ol

Sl il

pole Cusglan SIS a8 dpgumno (4l 5 gd e

WY

\Y‘*ﬂuw) Y a)w A 5,92 ‘d)l:m,.; oo aollad

e w dloul d y e ()5 Jolwiojugan ol pac
Ol el 3 9 (S S il eyl Sl (YL
ol an ol L g oyl oo 00, 8 ool
Jels (LS )5 as ) oy 1o d c0dds plodl lalllas
O B ader I (i bl s a degliwslos 5
Py 3y Y5k )5 Sl 5 a6 Sllasl
S g (od () 2)b )8 (S5 9,8 e BN
) 81l eLalsls 48wt LS iy (YIY
bl L g o)y ey Lyl —Solgls closdgiune p
9 G315 g 9 95 (SOl 9 ) Bje (ol
Cld) 398 (S5 3 Ay (b 0je> 93  (Sinlen
P Eals) pie an yoxie (DUl pae ol g A8 S
Dol pace 48 Sl gy ol 5 aales Lol 555
J—le b e bl b b S an o5y S
b S aab an yonie 4 il (lo)b ol G
2 glie GEnlS (VoA (o Kon 5 o)) 395 o Ll
o (Sl sl oje> 9 Jad (Wl L )l 5
ot ol 48> (0l S35 (el iy Sy Gl
dab g iy oM ;o ()8 ) ,3b S 3
4o YL i )8 s (s Gk 48> ol S5
Ol dde o) ol 3 Slojlw cles (o5 (g
YU dpm (6,8 slosimmw 45 Cwl 0ads gyl SVl
& ) e e it it b A lg el S
Jols Loas dy g bl aih Hliwy (geMw y0ad Sy
alS |y it S 5 b 5SS 5555 8

(VA bl g o)) 4>

-
dl)_s cA_§)|D omsmdww u‘)L_w)Jd_gu_:Lo)
cdld syl sl (YL (S ccBig ap 5 sla)lS
i o83y udd sl 39 5 8 10 5 tago dad | g b
1 9 f.\_i)‘.) u_:\fl; d)lf )l_g —= fJ_§)|J u_mn.s 9 u»).a_w‘
5 S , S80s 3 Jad 0, S Loy dasdaS d5b o el
=l Gl imen SIS S 55y 095 i (639 4
Ol 9995 o3y 8 x 8l oy 18y oy sl ael g8 L
S o ohliw 48 de e el  Su5— ) Jols


http://ijnv.ir/article-1-743-en.html

[ Downloaded from ijnv.ir on 2026-01-30 ]

8309 Sl Coxs g a0 (3900w doxyd

R U R e
ey il aleds g (S pade oS il dgn

References

1.

Mosaferchi S, Sepidarkish M, Mortezapoor
Sofiani A, Momenyan S, Nasiri Z, Zakarian S
A, Yaseri M. The Role of Individual Factors in
the Career Performance of Nurses (Case Study:
Selected Hospitals of Tehran). Occupational
Medicine Quarterly Journal, 2018; 1(10): 54-61.
[Persian]

Boyokzadeh F, Navipour H, Vanaki Z, Asareh
M. Reflection of emotional intelligence’s nurse
managers on nurses’ organizational commitment.
Quarteri Journal of Nursing Managemant, 2017,
6(1): 42-52. [Persian].

Holland P, Tham TL, Sheehan C, Cooper B.
The impact of perceived workload on nurse
satisfaction with work-life balance and intention
to leave the occupation, Applied Nursing
Research, 2019; 49: 70-76.

Hojati H, Azma F. Relationship between ethical
climate and the intention to remain in clinical
nurses. Quarteri Journal of Nursing Managemant,
2014; 3(1): 19-26. [Persian].

Sadeghi A, Mohsenifard J. Poural Al-Ajal J.
Correlation of organizational culture and the
Nurses turnover intention in educational and
medical centers of Hamadan University of
Medical Sciences. Journal of Health Promotion
Management, 2017; 6(6): 37-45. [Persian].
Inoue T, Harada H, Oike
M. Job control, work-family balance and

Yamaguchi Y,

nurses’ intention to leave their profession and

organization: A comparative crosssectional
survey. International Journal of Nursing Studies,
2016; 64: 52-62.

Eroglu, E. Determination of workload’s effect on
patient safety in a training and research hospital.
(Unpublished master thesis). Ankara: Atilim
University Social Sciences Institute, 2011.
Arghami SH, Kamali K, Radafar F. Task
Performance Induced Work Load in Nursing.
Journal of Occupational Health Engineering,
2015; 2(2): 44-54. [Persian]

DeCordova PB, Lucero RJ, Hyun S, Quinlan
P, Price K, Stone PW. Using the nursing

WY

dawlid a0y g sy Ml alil ol iy (Sb
iy oL 1 ol IRIAUBREC.1399.018
sboael g oSty (Sbjy pole Ciglae g (—dinghy Csgles
9 = Sl Gidgl gl pogmad ) GAS] aieS

10.

11.

12.

13.

14.

15.

16.

17.

18.

interventions classification as a potential
measure of nurse workload. Journal of Nursing
Care Quality, 2010; 25(1): 39.

Ross C, Rogers C, King C. Safety culture and
an invisible nursing workload Chery. Journal of
Collegian, 2019; 26: 1-7.

Simon M, Kummerling A, Hasselhorn HM,
NextStudy G. Work-home conflict in the
European nursing profession. Int J Occup
Environ Health, 2004; 10(4): 384-91.
Mazloumi NS. Comparative study of work-life
balance among male and female employees
of Shahroud University of Medical Sciences,
of  Public

Azad  University,

Masterys  thesis, Department
Administration, Islamic
Shahroud Branch. 2018.

Yildirim D, Aycan Z. Nurses’ work demands and

[Persian].

work-family conflict: a questionnaire survey. Int
J Nurs Stud, 2008; 45(9): 1366-78.

Greenhaus JH, Collins KM, Shaw JD. The
relation between work-family balance and the
quality of life. J Vocat Behav. 2003; 63: 510-31.
AIHW - Australian Institute of Health and
Welfare. Nursing and Midwifery Workforce.
Canberra. 2015.

Seyed Javadin SR, Rezaei, S. The effect of high
commitment work system on sharing knowledge
and organizational innovation. Journal of Public
Management Research, 2015; 27(8): 23-44.
[Persian]

Lindqvist R, Alenius LS, Runesdotter S, Ensio
A, Jylhd V, Kinnunen J, Sjetne IS, Tvedt Ch,
Tjennfjord MW, Tishelman C. Organization
of nursing care in three Nordic countries:
relationships between nurses’ workload, level
of involvement in direct patient care, job
satisfaction, and intention to leave. Journal of
BMC Nursing, 2014; 13(27): 1-13.
Eskandarpour B, Raheimi Nayeri R; Bagheri B.
Investigating the effect of work-life balance on
the turnover intention of employees of Ardabil
Keshavarzi Bank, Fourth National Conference on
Management, Accounting and Economics with
Emphasis on Regional and Global Marketing,


http://ijnv.ir/article-1-743-en.html

[ Downloaded from ijnv.ir on 2026-01-30 ]

19.

20.

21.

22.

23.

24.

Tehran- Shahid Beheshti University, Permanent
Secretariat of the Conference. 2019. [Persian]
Raheiman Nayeri R. Investigating the effect of
work-life balance on the turnover intention of
employees of Ardabil Keshavarzi Bank, Master
Thesis, Islamic Azad University, Ardabil Branch.
2018. [Persian].

Kazemi Shahandashti SS, Arshadi N, Raeisi A
K. Naami A. The Effect of Work-Family Conflict
and Work-Family Enrichment on Turnover
Intention and Psychological Well-Being: The
Mediating Role of Work-Life Balance, 2017;
27(8): 168- 183. [Persian].

Bighami MK, Sarlak MA, Koulivand P, Ahmadi
A, Evaluation of the Key Factors Affact Work-
Life Balance of Nurses in Tehtan, Journal Journal
of Shafaye Khatam, 2017; 2(5): 30-39. [Persian]
Mortezaei M. Investigating the effect of work-
life balance on turnover intention of employees
with the mediating role of time management in
the staff of Ministry of Agriculture Jihad in Fars
in 2015, M.Sc. Thesis, Payame Noor University,
Lorestan Province, Payame Noor Center of
Shiraz. 2015. [Persian].

Saffarinia M, Saleh Mir Hosseini V. The study
of relationship between Workload, Job control
and Work-Life balance. two scientific-research
quarterly journals of social cognition, 2013; 3(2):
76-88. [Persian].

Rangriz H, Mahzabi, M. Human Resource
Management Measures and the organization
turnover intention: Investigating the mediating
role of psychological breach of contract. Quarterly
Journal of Human Resource Management in the
Oil Industry, 2018; 40(10): 97-119. [Persian].

WY

\Y‘*ﬂuw) Y a)w A 5,92 ‘d)l:m,.; oo aollad


http://ijnv.ir/article-1-743-en.html
http://www.tcpdf.org

