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Abstract

Introduction: Nurses play a critical role in the quality of healthcare delivery, and their degree of fit with their
job and organization can influence their performance and various occupational outcomes. Job alienation is one
of the major challenges in the nursing profession and may be affected by the level of person—job fit and person—
organization fit.

Methods: This descriptive—correlational cross sectional study was conducted in 2021 among nurses working
in hospitals affiliated with Qazvin University of Medical Sciences. A total of 272 eligible nurses were selected
using proportional stratified systematic sampling from six hospitals. Data were collected using a demographic
questionnaire, the Person—Job Fit Scale, the Person—Organization Fit Scale, and the Job Alienation Scale, all
completed through online self reporting. Data were analyzed using descriptive statistics, Pearson correlation
coefficient, independent t test, and ANOVA in SPSS version 25.

Results: The results indicated that approximately half of the nurses surveyed reported moderate levels of person—
job fit, person—organization fit, and job alienation. The highest mean score for person—job fit was 3.99 + 0.98,
and the lowest was 2.32 + 1.20. For person—organization fit, the highest mean was 3.49 + 1.04, and the lowest
was 1.99 £+ 1.03. In relation to job alienation, the highest mean was 3.77 + 1.14, and the lowest was 1.80 +
1.08. Furthermore, there was a statistically significant negative correlation between person—job fit and person—
organization fit with job alienation and its dimensions (p < 0.001).

Conclusion: The findings indicate that improving person—job fit and person—organization fit may effectively
reduce job alienation among nurses. Enhancing these types of fit during recruitment and throughout employment
can contribute to improved motivation, performance, and nursing care quality, ultimately promoting the well
being of both healthcare staff and patients.

Keywords: Person—job fit; Person—organization fit; Job alienation; Nurses; Nursing work environment.
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Extended Abstract

Introduction

Work is one of the main determinants of individuals’
health, well being, and quality of life. In organizational
environments, the compatibility between employees
and their workplace plays a key role in shaping work
attitudes and behaviors. The concept of person—
environment fit emphasizes the alignment between
employees’ characteristics and the demands or
values of their work environment. Among its key
dimensions, person—job fit and person—organization fit
has received considerable attention in organizational
and healthcare research. Person—job fit refers to the
degree to which an employee’s knowledge, skills,
and abilities match job requirements and the extent
to which the job satisfies the individual’s needs and
expectations (4). Person—organization fit, on the other
hand, reflects the compatibility between employees’
values, beliefs, and personality traits with the culture,
values, and goals of the organization (13).

High levels of job and organizational fit are associated
with numerous positive outcomes, including higher
job satisfaction, stronger organizational commitment,
better performance, and lower turnover intention
(7,17). Conversely, lack of alignment between
employees and their work environment may lead to
negative psychological states such as job alienation.
Job alienation refers to a condition in which employees
feel detached from their work, experience a lack of
meaning and control over their job activities, and
perceive their work as insignificant (21). In healthcare
settings, particularly in nursing, job alienation may
adversely affect both staff well being and the quality
of patient care.

Given the demanding nature of nursing and the
complex organizational environment of hospitals,
understanding factors associated with job alienation
is essential. Therefore, the present study aimed to
investigate the relationship between person—job
fit and person—organization fit with job alienation
among nurses working in educational and therapeutic
centers affiliated with Qazvin University of Medical
Sciences.

Methods

This descriptive analytical cross sectional study was
conducted among nurses working in educational
and therapeutic hospitals affiliated with Qazvin
University of Medical Sciences in 2023. The study

Yo

population consisted of all nurses employed in
these centers. Participants were selected using a
proportional stratified random sampling method.
Inclusion criteria included having at least one year
of work experience, holding a nursing degree, and
willingness to participate in the study.

Data were collected using a structured questionnaire
of
characteristics, a person—job fit scale, a person—

consisting four  sections:  demographic

organization fit scale, and a job alienation
questionnaire. The person—job fit questionnaire
measured the degree of compatibility between nurses’
abilities and job requirements, while the person—
organization fit scale assessed the alignment between
nurses’ personal values and organizational culture.
Job alienation was assessed through items evaluating
feelings of meaninglessness, powerlessness, and
detachment from work activities.

The validity of the instruments was confirmed using
content validity methods, and their reliability was
assessed through Cronbach’s alpha coefficients
studies. After

the necessary permissions and ethical approval,

reported in previous obtaining
questionnaires were distributed among eligible
participants and completed anonymously.

Data were analyzed using SPSS software. Descriptive
statistics (mean, standard deviation, frequency, and
percentage) were used to describe participants’
characteristics and study wvariables. Inferential
analyses, including correlation tests and regression
analysis, were performed to examine the relationships
between person—job fit, person—organization fit, and

job alienation.

Results

The age of participating nurses ranged from 23 to
57 years. Most participants were female (70.2%)
and married (76.5%). All nurses held a bachelor’s
degree, and the majority had permanent employment
status. Most participants worked rotating shifts, and
a larger proportion were employed in intensive care
units compared to other hospital wards. The mean
work experience of participants was 13.97 years, the
average duration of employment in their current ward
was 7.76 years, and the mean number of monthly
shifts was 23.5.

The findings indicated that both person—job fit and
person—organization fit was at moderate levels among
the nurses. Regarding person—job fit, the highest mean
score was related to the statement “My education



matches my job,” while the lowest mean score was
associated with the statement “My expectations are
met by my job.” Similarly, person—organization fit
was also at a moderate level, with the highest mean
related to the statement “I consider the success of
this organization as my own success,” and the lowest
mean related to the statement “My expectations are
met by my organization.”

The overall level of job alienation among nurses was
moderate. The highest mean score was associated
with the statement indicating insufficient workplace
facilities and environmental conditions, while the
lowest mean score was related to having extra time
due to repetitive tasks.

Regression analysis revealed a significant negative
relationship between person—job fit and job alienation
(p < 0.001). A significant negative relationship was
also observed between person—organization fit and
job alienation (p < 0.001). Additionally, the number
of monthly shifts showed a significant positive
association with job alienation (p < 0.001).

Discussion

The findings of the present study demonstrated
that person—job fit and person—organization fit is
significantly associated with job alienation among
nurses. Specifically, higher levels of compatibility
between nurses’ abilities and job requirements, as
well as alignment between their personal values and
organizational culture, were associated with lower
levels of job alienation.

These findings can be interpreted within the framework
of person—environment fit theory, which suggests
that when employees’ competencies correspond
with job demands and their personal values align
with organizational values, they experience greater
psychological engagement, sense of competence, and
meaningfulness in their work (28). Such compatibility
can strengthen employees’ emotional connection with
their profession and reduce negative psychological
experiences such as alienation.

The results of the present study are consistent with
previous research. Bolin et al. (2020) reported that
person—job fit was positively associated with work
engagement among nurses and healthcare employees
(29). Similarly, research by Atitsogbui and Amponsah
(2018) indicated that workplace conditions, including
workload and job demands, influence the relationship
between job fit and employees’ psychological
outcomes (30). When employees perceive a mismatch
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between their abilities and job requirements, they are
more likely to experience frustration, dissatisfaction,
and psychological detachment from their work.

In addition, the present study showed that person—
organization fit plays a critical role in reducing
job alienation. Employees who perceive greater
congruence between their personal values and the
values of their organization tend to develop stronger
organizational identification and commitment (31).
Previous studies have also shown that person—
organization fit is positively associated with job
satisfaction, organizational commitment, and extra
role behaviors (32,33).

From a practical perspective, healthcare managers
should consider strategies to improve both job
and organizational fit among nurses. Recruitment
processes that emphasize compatibility between
nurses’ competencies and job requirements, as well
as organizational cultures that support professional
values and participation, may help reduce job
alienation and enhance nurses’ well being. Improving
these aspects can ultimately contribute to higher
quality patient care and greater organizational

effectiveness.
Conclusions
This study demonstrated significant negative
relationships between person—job fit, person—

organization fit, and job alienation among nurses
in educational hospitals in Qazvin. Strengthening
P-J and P-O fit at the time of recruitment and
throughout employment can serve as an effective
strategy to prevent job alienation. Given the critical
role of nurses in patient care, improving fit not only
enhances occupational well being but also contributes
to organizational efficiency and healthcare quality.
Policymakers and healthcare administrators should
prioritize fit based hiring, ongoing professional
development, supportive organizational practices,
and workload management to reduce alienation and
promote the psychological and functional well being
of nursing staff.

Acknowledgments

The authors would like to express their sincere
gratitude to the Vice Chancellor for Research of
Tehran University of Medical Sciences, the faculty
members of the School of Nursing and Midwifery,
and all nurses who participated in this study.

vs



Ol 9 (Mo v

Ethical Considerations

This study was approved by the Ethics Committee of
Tehran University of Medical Sciences (IR.TUMS.
FNM.REC.1400.178). Participation in the study was
voluntary, and informed consent was obtained from
all participants. The confidentiality and anonymity
of all respondents were maintained throughout the
research process.

Funding

This study was derived from a master’s thesis
approved by Tehran University of Medical Sciences
and did not receive external financial support.

Authors’ Contributions

All authors contributed to the conception and design of
the study, data collection, data analysis, interpretation
of findings, and preparation of the manuscript. All
authors approved the final version of the manuscript.

Conflict of Interest
The authors declare that there is no conflict of interest
regarding the publication of this study.

Yy



e®® 00000 0000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000000,,

gy i 5 U 33 0 a0 dolilad

‘i’i )L@ “ a)w 6\i 5)9.’

Oyl 3 (Sl (S b o jlw — 99 g Jab — 9 9 el Bl (w5
S s 12 gl ] wlie Jl)bo T g g5 o83 adl T UL ol acbld ¢ Yo i

Ol el el (S pale o1l ¢ plole g (gybuw py 048I ¢ gyl C e iyl iy 87 goiils -

Ol IR (Gl (S pole oLl (alole 5 ()l 0283l plele g (gl sl liind 3 5 o)l —Y
ol 5 el (S pole oSl (glolo g bty 01l ¢ lolo g (6 sy (sladlye s 350 il -V
ol e B (s (Sbiy pole ol (gglgmetyl ol -

Sy pale oSl o el g (6l 23S il o mlobe g (5l 6l bl Sliing 35 e Ll (bl a4 ablb 2 gimno BN 5

-Ql)—.’.l ‘Ql)_gj ‘Ql)_gj
hajibabaeefateme@yahoo.com: .|

Ve OIVIYA : s pdy Fo,l VE O/ VWY bl fo,l

_________________________________________________________________________________________

.

i
9 3,Sbos 3y ailyicoe el 5 Jiod Ly gl camlis olisn g 2yl 8o ot a1 CS )3 (bl 2 ol 240l
e 815 € el San 45 e (g 45 > ot slomislly s SR sl SIS L] s glnly |
235 8 el g Jics Ly 9,5 ol

oISl ay Ay (Slolilans 53 V- JLos 3 4 gy abao 95 §) (Sisa ~ o asllas Sy ioms ool 5 ol |
paass b Sl (Al (6 Saigel (b, jl odliinl L Lol aaly sl YV adllas ol )3 8 Lol (98 (S po-le i
S5 ol dnliiian p (S8l S 03 e Mbl doliiuy Jolis Lanodls (g yols, 5 5ol .ias Gzl oliulow Licid | cmlize E
W JooSS iy b T g (3 155055 Cpgio any 48 29 (Jid (S aeliviioy g pleslr)d el sty i
N8l 53 by Sk g Jiine (5 gl e (Kot oy )Lal Glagygel g (nogs Ll 3l o3liial Ly Lol 3
88 )5 Sl g 425 3,0 Y s SPSS !

S g Qo8 sl ¢ iimd b el Sl Jasgie s adlllas 350 il Sl (o 90> 480l (L gl HLaidly i
=358 ol )3 gy (VIVENY ) 5SSlo (a8 5 (W/ARE/AA) i )3 cmlis )0 5iSihio o piidin 050,87 ()55 1y (o !
i (S 40 g oSk i b A5 (VASEVF) il (i 5 (FFHEV/F) ik i 55 ol |
O olal 5 i (Sl L lajlarmayp ol s Jidoh clis (ya (e 50 (VA - A) (5 Silin (a8 5 (VIVWEEVNY)
(D<o +V) s ssnlisio gylal Joline g (e (Siiuson E

i (S nlS )3 sl e lejls 5 i L 0,8 el e Gilifl ams oo (Lt ddlllan (] gl 36yt il i
g Pl 12 5> ol b g S8 s sy oM pLL ISl 5 (o s Al 5550 iy
5 QLS cadw Lyl cles 3 9 gl Slasd CieS 53, Shos 0SSl 50 4 Wl o0 Codd 0)93 Job > (e i
S S ey |

8 g S o iy ¢l (Sl ol B sl ¢ Jadmo )8 s 1 031905 ,E

.........................................................................................

o



OlSe2 5 (o iy

35S GBS YIVE |y i, el Slan oy
Jai,8 cwls a S aad o LS Salg b oy e (V)
o= 48 05 lojlwr )8 el slon) jLuwdine Jles o
L)l plejls 5 GLSHE e (Sialon il 4y
9o yomie 5 laze )3 ()8 35 5 (Slojlow Ak
M)

5 Slal Lo b)) )5l (e lojlw3,8 sl
() 2y o)Ll yloslaw CBlaal o Loy, Ly 5,8 (slayols
2l o ylojlwd 8 cwls 4 S aleoly Lo Lo jimgh
At Bl (i oyl (il ale (ite slasly
S5 doled pieals 5 QLSS 5, Slas 59 o Slojlw
olts (] stz (V) 2l &l o]y 4y Ty i
slazel iolial g 4550 lbls)) (08 JSd el ailg o
A Gl Cto gl yiiSly a1y (LS 5398 Slojlw
L sy ol ) as (ol )8 (VF) aS e ool
ool 3 oile dny gy J2loS )l g3 5 395 lojlw
plosl o] Glacal ay olows (¢l (opiin (SIS g 4l
OY)

i At 9 Al (i 392y oM pllas
5 4SSty (V) 3,5 Sy Slass 4] 55 (age
Slaal g Lo 5] s jlaygd p 395 Glojlw L (6 it calis
Cdlad aoblan oy Sl g0, S Sy iy ol
P aS aad e i alalas (Jls ol Ly syl o]
5039 Yo ghliwy gl 0 Jad S5 ayg S (S
sl Glojlwms b cslts pace ¢l o 1550 slge 5l (S
OOl Gslise lyml 3 Lo iaghy gl siomen (VA)
o—Sle lpansl o gladlas 3 4 S gysbods fowl 0a i
W) ass (5,55 e wgte a5l 3YL lojlus— 8 (ol
Olojluw,8 cwls ol Lo ag e p3 (iidghy ST by
ot (V) 3 i 8,5 sab Uy (o foline g oo dla]
Ol e glagiagh plodl &g (paBlite gl
Aoy o i |y d i

38 Ol el pis oo glely (S 500 (55 ]
sy i Sy o i S S L
039l y dy LS u S wlwsl LSS a S ey 0§,y
O s Y8 e g3 39 5 lyLLanl g Lajls 0, S
i3l 5 (H9p3 03=Sl il Ay oo g0 Capnidy
s Sllle 355 (g (35 Sl < (Sl

ya

4odko

CsS g Caadls o iS58 g ore Jslye (S Ji
N e L 3)8 el 9 39 00 gine (L] (555
il slomt ay baglojls 3 Eibge Ll ot
Olejlars)8 ol g Jadd 3 el (Lo (2l 3 ()
(V) s ()8 e Ly oy 8wl slal s Sotes |
Wiy Uy le 3ol (e 4 Jad)b ol
(b Sl L LS (60,8 (sla Shy 9 Lol
Jid g 0,8 clajls (i o3)9],s (i izmen
St ln S el p3Y eolsl ) s (F) 3l o,
cwlizto 23l L 59 oduomiw (Ml (63,8 loogas L
(D) 355 485 IS ey slio oSl 10 095 (slacLlB L
B olallla s a S o by Jads b el 4 s
628 Sl Shy L algi e (g g ©)lae il s
S Al 5 Jab Cndy M pas iz (o o
5 LS5 Alg5 oo ()5 ) 9 bl &bl (g
Sldlas (F) ams )8 5l coss |y (LS )8 sla,lis,
Uil 38l Cage Wles o Jai,8 s 4 S aledly L
oab (Jad coldy g (Slojlow dged (B (i 3y Sloe
(9 e Jad Sy A Joles Gials eely Jolie 3
(V) 295 QLS (S 5 (s

S9 oo Comie iy Jeldio alox | gl 4>
=t algie by ()l lme 53 (g30 e Jelse
sile Holge (F) 35S b Ul (Sl 5 commer oM
blg) i pde 0 Sl (690 39408 VLo ()18 o>
M (o Halge ador 1) e Ll b oS L
(59— aile (SIS oy jlwdie] Al 0 45
e sl iz 53 (A) Wb (i (L)l g (bl
b ol Cenl 395 lojls 5 Jad Ly il ol
ol e )55 )3 1l o s |y S o0
CoMw Sloass B madly) plw s oo 8 ke L
(¥) Al il (5,550 i

LSS 5 plojlow sl deia JIS (59,5 503 (59—
3Sdos 390 4oy Wl o0 9 203 ol e dy (ke lasly
2 oddplsl lalllas (3) 39 yoxie (59040 il 5
Oy el @ls by 55 a8 el ae
Oy gy o glaAlas @ Sses e ieds . Sled)S



(olja e ylaal; 5l am NICU) loljes 059 (slacudl o
0P g (g B 9 0BS5S (B g (3D) JLab]
3y9—0 iy Sl cd s o oyl 5 e 0SS (s udals
wumul)h_wfwgouuyl_’ub)_m)b)u
Sloslawl Ly Landiged g 4 (puand (aad apads (g, 4
L5008 olsal g wd dolay e il o, Saige
A e el I a Sdagh
Sy ie 4 ueS il (IRTUMS.FNM.REC.1400 ¢178)
o 048isly g (lole g (gl y oSl Jlojluw 3MS)
2955 S)low i o o e Oltd (i
Ja._'>).) 4ol u.u._w): AV Jl_w °L°)9?.)-9:—*:’ 9 .)‘))_.a » AR
9 d)L_.w): PLIGJ u'.o)l_w )‘ b)l_>‘ u_,ws)l o= 9 u_>|).‘o
ol)_n.m 4 b_'>).s duob—u.u_w); ‘u_,s)s ul.»_w] ul_n).) u«_:sl:w
P dllas 3 a8, b els) 5 dtsed gl gmer oo
Sty cosie OI)L’.'_.»):: a JL,..:)I Cp cidgh o
ol 88 B le llon (—bjpel oy3lg e
L) J_AK odS L,S)_a» U‘)L—M’)J u‘._.uoya} s c_uoy
o ladly gl Pl 3k Sl i o g (BlS g0
25 et 38T (biael piilangm p e S an
5 adllas plosl jl Bun 5y50 )3 (Sbrsgs )5 iy 1
9DD]JALS¢SMJQMWQMWXMDM
035 (&)L MolS a_alllas jd 8y 5 4 S 0 00l pwdss
A.m\?d:lq;{\u.&_&@_pulha))udcﬁ)_&fnus
so-batods VAmaggS (ol S92y o any ;S gy 2,
03,5 odlawl oyl jlow 53 dem50 (63,8 Cblas LLuwg
) =9 Syg—a> G oo 4y ‘\AL\_AMM)J;' 394> g
bgsyo Yl5w Jols aalllae ool p3 Lo o3l (503,513
33,1901 a3 18 Cuols dobidiun S8l )5 500 e Mol ay
9 oS 95—l Glojlrd)8 ol ¢ yglym w3 g 599
&l dmunj g (Il Cpron doliiw 1ol iBu
suM_ua?U 6L)M_l.? Oy .))9_0 » JI;—JA’ e Jﬁl_w :O,)Mf
5l aS a5 ,8 Cewld i dolimibins g 109yl
—Bgiu )S g 5550 (VAAF) 53 a3l lo ey oa b &3l sla aysS

V&% )LQH. ) b)‘.ow:’ AL 093 cd)b'aw).g: Sy 0 aoldlad

chwgie gohw hlicwy Jl (e S8 o) a8 bl
b (S (M) aiS oo a s ) i (S )
o Giolil o, Slee (ials a Sl  Sladely Joles o
aaly Juos an ) Jad S5 aad g (Jad (S
o]l oy San SIS Ll i 3 (YY) Sl
BLS) ol 53 9 0303 cemo 1) glojls as 93 3
4y L(Ve) b JSie )l ol e g 5o L 5%
Moye 0 (=l (i 55 5l gyl a8y 4 Sl ey
yles 31 il a3 by 5550 35 Slas 5 el
9 Jai3)8 el aile (slge oy )5 (93105 oo
4 )90 (b (e L bLs)l o plojlr b el
L) e Gt L aalllan eyl iy oy oo 5
2 it (S b plojlums b el g Jads b el
pode ol tily (leys g (bjael 5510 > JELd by

A plodl g8 (S—bj

FLRvIY)

9 (Sied g9 5l (A= oy allas So g}y (-
dlﬁuu)w Bol Ve Jl_w ).) 4._{.)94 u_’.‘aaﬁ U_JLA) )_144 )‘
U"ﬁ)‘e u.i_w): P}.LC o8l 4 Mb u_)l,a)b 7;?“’)9”]
L 59959 (sbmlane olosl 9 (N=VYD-) 5550
um l_: &uw dlw d).jé\.sw (J"?) )l odla_wl
5 4y e 3 e Sy 508 oS s Lo
S5 )5 adllan 3l 59 0db JseS5 Sl

r\>9_l.C oSy UL“)J u_:al:w )I uI)L_M)); J_AK M).Q‘S I..\._.u]
Sl a8l bl (gl plas lojlis g 938 (Sbi
S5 8905 gy jl s r—Saged plonl jolaiods
il o alite s Ly St (Sl

(&

—aaSS§g g (manadS S VY gy lale ol A
aab WA oadall)l cewid ga ulwl o bl wlow
OYLS 5 0509 slacudl e (oS0 ¢ il gl Jold (Ko
(3l 9 by L5)) (=l laise {ICU)
ICU (St g coluasl g 550 (212 5 (s (595
‘L:S“‘z;‘idb) wlas! (L ges 8 CCU ;L 8 u-")?



OlSe2 5 (o iy

shwgie o ) (Jid (S (f5e 0 Bb PP L¥Y
S e @Bl P YL pai a8 (g0 3 o
o=l (Jad (Kl plate ol Yl (Jid
Aad o 3L delidus 4 0y 84S Cowl (gloy ol adlan
S gl gy b bl 4ol iy ()
X ills 405 5 5 8lge 45 F=pillies A= illies ML)
s Sl 3B e 3l (B ilgo LIS g = il
Sl ol @il ol yiaw (S Lol 23 59] s
8 jltel Glyis a9 03,5 e pal ]y SVl S
Lo dolitiuny ol (bl D90 438, 1 1a3 )3 (50l
L ¢lsgS Uil psoil Ly (W) ollSom 95,3 (8o
Cwl sdal Cwd 4 /YA YL spss 38l gy 3l enlaiul
35 s ol LiigS il ol adllaa 5 (YY)
ol b camatlts dslitianyy ¢S gLl <A i
Loyd HJAY i (S doliiioy g ao)d /YA L ol

RTINS,
Y0 a5 SPSS 5 3le 5 Lo (oyglaes 5l (s Lnnodls
o Byl (Sl Jols (iogs Lol s Jilow
bl el (el 03,8 oalisal _lgld e Jghis
9 00T Sl o s (900)S) Sl (slnigesl |
8 g i el L)l (b el 0oty
0 ypitodiz Jazs 53 b odlaiwl (Jad (S L olejle
SO L s 5 (Blodcames glapite L)
Jrd3 el Jie L pisite g 9 (s (Iad
el 00 (gase slnpite yo—d> 3 (Glojlws)8

U IS SISO I3 R STy PSRt W

b adly
Y-V o cdalllas 3 o0 S 8y b by w a ol
VE[D) Jlio g (4o V+/Y) o5 018l , sSToly Iy 8 JLw
5 ol )8 by a IS M s e as a gy (Ao
iy Lol el il oo dy Coad go) plasiul 53
039 iR 3§ (955 ) Ghliy Yl Cude S 55 9
2 Al She (Jlw W/AY adllas  Ba S eS8,
YY/0 oo 4> i dliws 1 Sho g Jlw VIVE b iso

)

[ dU) AAL_»».»»): u_»l 9 Cal ob)_§ odlawl (Y"\) U?‘)—’
u_wfval_)au_udb)_w))_‘! &9_.@7:9))99_;»‘4._:9?
W 90 ) o gy 5l S it doli iyl (S o
ol Lo o Ulg—lalolss by 5 Lo ppolizlajls culis
X illeo 4 5 3 dlge 4 V= illieo V= ills MLolS)
Jols alilgal ol yiwy S 5Ll 03)91 Cwd 4y
Slsel Gloe a 03,5 gon pal |y &Yl S5 S )
3 slasals el oyl g o 48,5 4 L5 > gl S
i odimd s YL Ll sl A algs 1 YO L5 0
)DMFSM‘)_EJJ)HJMI_»))JML»U)F
Ll ol (bl (WWR0) oo 5 59 ol gy
ol 4 csl 4B S 115 () 5,50 g S (LA
o=l bl samy i g el odg /MYl de ol do

(¥F) el 5
Olojlaw—2 8 el ioww aol iy t0g—w (i
O oy gloyainyd g5 e g cwlol Ba s S, L
S 9 yS il doli gy 4y 2y 8 4 S Cwl (o, o aslllas
X= il 45 g Gdlge 4 Y= illss V= illss SLolS)
5 Jmols @lilel el iy (S jliel 13 9] s 4y
S shel laie a9 00,8 pan pal |y OV 0w S S
YO L5 0 5 (dlasals Ll oyl g o a3 )3 4 L5 1> ge)]
Loy el (p99m yiadi oaiad Lo o5V el .ol
(B) sl oacal s ay /AYA spss16 38l gy 3l ealiul
GlaniSo o, SIL Jlw VY Gl doliin oyl ol
A4S (Thpo 2 (anisen Ly yi =0 (¢ By gn =)) el



V&% )LQH. ) b)‘.ow:’ AL 093 cd)b'aw).g: Sy 0 aoldlad

o 4,55 S8 4 oyl 238 sl (Jlomo Bl 5] (ko 5 (s 9 3llas Slgly )95 YS9

olke  pRlpe Nl ollae pylai Gl eille

Sty gl Sl Sl Sl
) (awo,2) (a0 2) (awo2) (a2 2)
Y/¥5 ¥ YA Ve &)
(V#) (VFIY) (1Y) () (VWA)
vIYY v £ \0 V-0
(\/¥) (v/5) (v/a) (0/0) (FAIS)
YIVY v WY N YA
(-/2A) (\WI5) (sal) (/) (VF/-)
Y/aa A e v YA
(-/2A) (Ya/A) (o¥/A) (/%) (V1¥)
Y/vs YA WY 2 a0
(VYY) (V¥/-) (£51Y) () (v-1¥)

oo “YalS
ol i3 3 CalS doliviian (Sl o,
(w,9)
o ol o o L s g
(v/¥) sl 5l3)95 50 (Sleen o
A ooy o8 b ol 0 Sk Jl e Uil
(YY) d9-dis0 03,0, ep )l
v e e s
(V7¥) b el Jad
v poel el S B L ey
(¥/1#) S Slgen
Yo Jsb oo b slaShy Hoge
(/) ol 41355 (SlyFed 5 ol ||

o clLanl g » o (YA E£/AA) €yl Slerad 5 cwls

«..39_;.3@ 03)91)_3 c[b)b DJ_Q(C)J as L;’Lbd ‘)_s‘ » J:_».u )‘
) i 39 (YAAY £ /Y-

)‘)J Ja_wy.ncia_m).) U9y diged 4O J:_»)—.B)B cwls
u_.i:L.o O3 i La @U\y—l.ml.o'l.b'ﬁ A ) > B fa)b
Lo polimljls dms 53 (S0lio (3 5508 9 ¥ dsS ay by o
phas Jads by o cMuass » Cowl ¥V ayS day bgye

by 355 S8 a4y sy lojlm,3 cawlis (jline Blyol) (1Slio 5 (oo g (3llae (Slgly3 w95 Y Jg

W e
3SSbo o 3lge . -
"& widlge P18 plle
Sl . . . ‘ .
Jlxo Shlp Gl Sl Sl Sl

(mo)  (30)  (weyd)  (w0p)  (s0))
¥/.5 ) ay \id £ vF
() (V) (YA (WAR) (Yalf) (W)
Vaa ¥ Y vs % V¥
(V-y) (V) (V\/Y) (/%) (va/v) (vv/a)
L7AR) ¥y WE ov Y \$
OF) (VA (RUY) (Ve (YY) (0
Y74 v Y 08 50 A
(V/-4) (VI¥) (¥V/a) (v+/%) (Y¥/4) (#15)
¥ vy a0 £Y vy v
(/Y)Y (PFR) (VYA (YEIA) (V)

(ol o) (loslows slm iyl Lo o (63,8 (sl b5

Somlen (Gl los) ploslw (2l slaylgjlow Ly (S 5Ly

]

Obojlw—3 8 Cuwls dolidiow py slaas g5 G,

b leen

94 s oJ)gi)g (W.»Lw)lm.:) QLe)‘Lu ]g,»y o C)l)Ua;'_}l v

o3 g 295 Cuidge |y (lwslon) plojl cpl Culidge Y

.

o oo JIb e 3 (65, 8 Bl

oleilw ol ciddaod Gl Y dsS xS e Ly
bwg e Ol LD g&asly o 355 cdbge | (liw,low)

V) Jgie 292 €055 00 03591 (i los) lojlos

Yy

w_lh ..))‘.) )‘)_9 Ja_w}m Eb_w ).) ul)L_w)J uLc)l_w—))B u_wl.u
Lo 55y (Sl o dmy dy b yo (- iSbo o ity iz
g o dm d by pe (5S0he (a8 5 Y ansS



OlSe2 5 (o iy

b 495 S & ol i (S (Jlare Slionl) :Sibo 5 (ord 5 llao Jlsld s g

ke
Syl
shro

YIVF(VYY)

¥/05 (M V)

YAY(V-0)

YIov (VY5

YIF\(VY-)

v/A3(V/Y4)

YIV-(VIYE)

YIFY(\0)

¥/os(\)])

¥ISO(V/YS)

Y/YA(VY)

YIVE(VIYY)

Y/03(VY)

VAV /4Y)

YIVY(VEY)

YAW(/Y)

YI¥A(V/YY)

VAA(Y - +)

YIVO(V/TY)

YIPE(V/YY)

YAY(V/¥Y)

VIA-(V-A)

widlge “Yol§

Sol A
(ae,2)

YA
(%)

M
(¥7+)

[
(VA)

M
(¥/+)

A
(Y/2)

Yy
(VWA

A
(V/Y)

W(F/+)

(V/¥)

(vv/¥)

(V1Y)

ay
(¥Y/A)

YA
(\V/5)

(/o)
\d

(YY)

()

(Vo)

4
(VY/¥)

A
(\AIA)

(VAF)

pidlge

Syl
(we,2)

Ve
(#y/n)

oy
(Va/y)

£y
(VO/A)

sY
(Y¥/5)

oy
(Va/y)

ay
(V¥/Y)

vs
(YV/a)

av(Yan)

oy
(Va/y)

AY
(v+/a)

¥a
(\A+)

2
(r¥/a)

WA
(d-1v)

YA
(V1Y)

q.
(\“Y‘/\)

WY
(¥a/f)

M
(¥y/v)

Pl (55

Syl
(we,2)

ve
(NA)

B
(VAJ¥)

ﬁ
(v/¥)

\rg
(/%)

YA
(V¥/+)
A
(VIv)

vy
(M)

AR
(VF/Y)

Y
(\¥/o)

Yv
(WY/5)

a
(v/+)

Y.
(V)
i
(WA)

e
(a7%)

¥
(V#1Y)

A\
(#=1y)

VO
(/o)

A
(v/°)

¥
(W)

YA
(VF/+)

Y
(V/Y)

V&
(0/7)

il

Syl
(a2,2)

YY
(VV/A)

WY
(¥aly)

WY
(b-1%)

WA
(F¥/¥)

Ha
(FY/A)

ay
(YV/A)

Vo5
(va/+)

W (F2/¥)

yHa
(FY/A)

¥y
%)

ywa
(FV/¥)

YA
(VF/+)
D
(VA/¥)

V¥
(dV/0)

[\
(\A)

¥r
(\$1Y)

0
(r¥/a)

WY
(Fory)

£
(YY/¥)

50
(v13)

ay
(¥Y/A)

M
(¥Y/¥)

il “Yols

el
(we,3)

A
(¥/2)

\td
(W¥Iy)

(YAIY)
YA

D
(VAJ¥)

[AIN
(¥-/¥Y)

¥
(\Y/a)

v
(\VIv)

(VY1)

YV
(WVI¥)

VY
(=1v)

55
(V¥/Y)

VY
(=1v)

VY
(¥/¥)

N
(¥V/%)

\as
(v#/o)

i}
(¥/+)

Y.
(vo/v)

s
(va/Y)

)
(VV/¥)

AR
(vIv)

\rd
(Y#11)

wa
(@)

S (Sl dolubiw 1 (sl 65

M9 (g 4 g 03 | e )

ol

slaiel Hhlsan plw e o508, 4y

.lp)l.\_S

P el Jobs s s alop (o p)lS
olaidl b slas 1) 5g 5 ool Jlasl 4o
ploaly e I sloas] Lo jlas g
ol ol Ko aglate anlBg Jolio

.ru)lJ.J

j gpe b Ll )l e
o

oy ol Sl 395 IS gl ;]

b slagsj)l a4 oS o wlo]
.ID)L\_S ’J.Lu 5 fal ,Ja_w W

slagis) Lo g ogd (3= )5 4 (Ul
S jeal plsdl 3 ly0g 5y bad it
Lrlw‘ L}JLA)I)_A.C s)lf dw )iLw »
P o s

cboge )5 looj L o )1 ploej i
Sy sl

3 ol e BIESS )L La pli b )
2yl 05 g Laylis,

W s > dy e (Jad e o
g oo )y ST ladd ay a by
byl b Ol (e (b e
Ry KPP

e e
PH )_wl> P)lS J_‘>m »

P95 a0l Joome sl by 4
e A2g (9 Jee (o

b a1y eMbs ¢ don Clus
ol Sl Joles valySen Ly

et o5 S bagome 515 Ly by

535*—>‘°J—.J>4—4HL'5_‘Q-55W)3
.J)lb .)9_'>3 U‘ P9— d)l)_§3

&3,

AA)

WY

Y

i

Vo

\s

A\

A

AR

A

Yy

vy




P aneS dn baye 1Sk (4 yiaS 5 (YVWEVNF) <)l

Ol 09— (6) =5 9090z J sy 8lal By Wi
(Y Jgds) 39 (MAEN < A) €313 3524

V&% )LQH. ) b)‘.ow:’ AL 093 cd)b'aw).g: Sy 0 aoldlad

0 o3 =50ke 3950 0amliiie (V) Jgio > 45y bplon
il 8 b wgie e 3 iy Jid SO,
O (i lazee ) asS a bgye (S0l oy
3535 ol lie dny bl o (e baly b (UG

loilomd el ¢ Jido3,5 canls b i (S8 alal 0 yuitodis 5 0,505 (g gl 1€ Jgie

Pjsio  P(R0LCI) ok cyps  Plais

SeleeN SVAB(YABAVYS) <efee

Zofloo) Zoffoo)

—V/OF(-VIAF VYY)

B (207 CI) o Jyows gy JUESHS

“VOV(=VA+ ~VIYY) Jas=3% Conls

el ol

SVBY(-VAY VYY)

i LS g by laojlw s S 5 s
el il aS 5, S Yl e e i dLite
OEplS L Cte (625 ) G Bl I a8
1 S8 el 3l as sl s (Yo A) Ludguel
1) o 8 ase bulyd b coss i slasely
sl bl ol aalllas a8l Ly g9 d50 0
3l sy e Y ()l L s iile (ks L ela )it
by a S ol s Laasl (o b8 cowld y o 0gM e
(i S Bl )3 stn i 5 lojl b
Lo i)l (Sl Glime 7Sl Glojlw)8 el 2y
ol lojlw cyygalo g Simyd Ly 5,8 Glaal g Laygl
Loyl s el gy a8 olas] oyl 45 Sb;
Cgp g GG bl ol gunen Slojlw (a5 L
gy rSalols Jlainl g 355 0 g Ul 5 lojls
5,s8 aalllas gyl Uy acssly sl sl e ionlS olejls )
Jaci=a,8 ol by lis aS 5l  Slgsean (YY) coly
SIS 5 L s )hlise (e gatally plojlwd)8 el
g e lejlows g Jimd Ly sl gV ggle o 5 05
ol 2ol ol ey 58l ] —eges lods (505l
5408 3] Sl i 1lgs oo clis pie 4SS
o oL (i el g3y Sas (ke slasly
il m i Sy olae oyl Al 4l ol an
Olelw 93,8 (y (53] (pg—mod (IS erins Asly
S5 5 (1) (V+IY) ohlSon g el lalllan (1)) 395
Fidm8 el cto LU 15 (YY) (Y2 +8) (el
ol Ll sloaadly los)s” 315 51y (as el
il el Lo a5 lojlus 5 s el a8 amd e
S¥g b La)lidy Wl o Ay 25 o (Jad L)

O 29— (oo odaldie 335 Jod o> Sy bl
P i (S S el cploglms b el
958 il g0l Lo i ylow ;> Jels olw
o9San bLiyl s geS)y syl Jdos am ang L
el GioalS L aSG gl P<e/o0) 3yls 3559 ()bline

S PRt - P P B~ VP PR S

it eanlis 4 sl s gy ] (slmaiily
Jslins 5 poy—Sae (gMlaly 93y ol b ceuslis 4
s i3l Ly 48 glaisSay a4y i Sl Ly
OBl by 53 (Jad (S i dacnls (]
SLa Shy lyan cponl 1wl Gl e
25 Gyl (g g ot SLLIIIL (63,
i sLmtoly inlS 3 Slojls Gl al y S_imy L
hline ataly iS00S gyl adys 3 3lis s,
Pyt ly ot (S g i b il
oolesl jm 35S e e )8 el a e a e
Loy sloagsuialy g Laclee 4 (Sloj cay las 5]
ehlasl s Lajls 55 Jid 5 4ib plSran id slalols
2 Line g 8 o Sl polowsl ojls 036l 1 5,
slpadlye jo, Jlainl cnsy ml D90 s
S alols g (olna g (80 S (bid S
lis pas o Jolie )3 (YA) amd oo (il ]y it I (s,
(598 9 (Sloy ks (lad (ol Ay oo g 0
b (S ol gl ig Sl 48 095 (Sbxa

g o0 gt
g (VoY +) Lo 5 g slmaidl Ly ol ol
el il L i b ks aisly s 4
Jols 4l am an gy L (V) el olan il (Jas

¥



OlSe2 5 (o iy

salllan (YA) 39 oo (i (S jlwdise) ¢ S39—)8
LSS (y Lo 3 (VoY) e 5 o (aSSg—
Colsy L Jad— 8 cwls aS ol Lo w0, S > yisy
Ol (S peboar Lol il o) e oty Lid
st sy ailyie YU it 5ol 45 2 ad e
S e (1) 1S sl LSS el 6yl 5 ()
Jole S plsied qoined b plLa ) (6, Sjb 5 )
S (als 3 (65350 B ATl oo et )L
aS e o s i ol ol aalb adh e
P leojlamap g S sl o5l 5 0
Sl g e YU 6)lS b ogls 5 Joid ol o
b 635y omlpll S (3 ) ol ol et
aag sl Slojlw (3,8 Jalse 4 lojen 45
oM 5y g i Sl anlS’ (gl sl 4l

el ()92 by (Sl

S5 Axd
=y b ccwliaSob s, sl g4 slles L aaisl
S a5 S B g8 g e s
LS s g by Jolsi g s Ginliil o Jad
plls LS e wlaw g ol de d g ¢ ol ol )
Ol g Jai—y8 o wls sl madlie 4y oM
Sl (595 (6354 5 Shn S ol slasl b
Sl 5l s rSose -l Jlayo5p (Slojg el ]
b (Jad alingly (B ol omiw 3 il
e g Sl 3o 5 La ol L conlite Jolite
e 2l e yg—mehi)l g (b ()5 lonlame sl
o (55l dgaty dom 3 9 (i (SR ialS
ol L gy oo (gliwy Gless i 5 (Jad cols,
(b sLoog)S plow dm (hmghs (ol gl oo (JL
ol L5 9,8 Seo blasl L anl aldlyie 3 bl o
g Sl 0ab plonl (e (o) L g il S 53 adlllas
lacglis o eslaail Loyl i lon £os Ao o Lolse
S5l eaSenalie La gy 4 el o Son Simyd
o Seas (o356 sl 5l o3lis sl ) 1 mgdle iy
o=l an g Lasdl olen (gl g L cl
5l ed ] lom yimgh ,d 3¢ co Slpii dacodgie
sbpaslyy )5l oy p gl sladShie 5 (b clag b
B il i plojluayd g i b ol oL

Yo

L algd (ol A8 Sl j3 ]y (Jad 0 Sdas 5 Slojlw
S = Jie sl piie S (o) )3 2l alllas
el 383 (b)) ol g Sl gnen by (Jad
Sl iy |y Slojlw 9 (las

aalllas o (V) S5 5 plysly e 4 lllao sl nasily
8 el (e o9Sre ataly 55 (V0) S 5 (38
(o=l ymogde alo,S” ()5S (Jad (SO g Jad
(VoY) Ohlor g dan bpas ploi] (o Jlass ddlllas
5 (B (S  Pline 5 Cte (Ko j3
S 313 s (3o (sl il ()18 bl (gL,
sbpadlse ploe 3 1) (S0le (i “ (8 A
A8 Vsl ol L 4l o) el asl s SIS,
sl 315 o (ol Sy a5 ol slm el ST
e 9 00,5 a5 iy 1) (oL g S-S pas
O J (=S (TF) 3l (Slgeen wipb (SO 4
3Sles dngy S0l 3 (VIA) JU,I adlae cLaassl
©p3 el A (b am el (S o (Jad
S o b 5, Slee il ay , oia Sliby
3ySlas o (it ;5 (29— (imein 9 Il il
s 45 35 S V) oo iirmal s (FY) iy
BSOS gy cadws j L Slojlow 5 (Jas
sl lojlw sl (oo (63 Slos glatoly 4 Sl
D) olyom ay  Sloyo— sl

Jdlse 4 el ddlbn oyl oge slmatily § S,
el (adlone Sl Sl e 6 bl )b g gyl
sl o YU ()5 )1 aiS camai]y Slojlw 5 (Jad
e Alg5 0 g 03,5 03938 1) 3,8 (g gl Ao
S abols coled 3 9 055Ul als (oo (K 4y
bl ) (l e by ad s ain )3 055 Ja 1 ()
3oty 13I8 e Jalie 5 (5 ool sl 03294
s Uy asbly oyl A8 a5 |y i Sl 9 il
e gl Ll g ()57 )Loid i 4 i
GBS ol (BLBly) (e slmdely G930,
S en 5 sy IS JUto celys el bl yad lod S
O3l U Jai,8 ol pae a S asohy o Las (Y- 1Y)
el ohyan coons Sy an Joled o (Sbus (Sdewyd
kol ladisoj iy Sl (=S (Hlomd (539 45 Lol
Cb)S e GlyS e g—bioe e (Jid (S
il bl i claca b 5 )5 )L il as



g Slaal (ol Uy 0ams s glaes (sLaosls 5 wias
(hiongh plosl Jalye plos 13088 )l 8 ool il 5)50
S Jodllygiws o (Simadn 4 il 15 zyie (SN S50

Ad el homgyy 0 IS

S Sl
poe oSl [ dmgh Cglae Al wgip s BNy

Oigi o=l 3 4 Sl (olod 5 o8 (S
DS e B a S S, S

2o 3la3
a8l (oL 4 SeSaum 4 S 0 _uS o pM el JBu g
Sl

References
1. Fatemeh A, I M. The General Health of
the Intensive Care Unit Nurses of the
Selected Teaching Hospitals Affiliated to
Iran University of Medical Sciences. Iran

Journal of Nursing (IJN). 2020;33(125):1-12.
https://doi.org/10.29252/ijn.33.125.1

2. Naseri Mohamadabadi A, Nouri A, Askari A ,
Sadegh R, A S. Mediating Role of Individual-
Organization and Individual-Job Proportion in

Correlation with Public Service Motivation and
Job Performance among Nurses of Governmental
Hospitals in Isfahan, Iran. Health Information
Management. 2013;9(5):733-43.

3. Ardig K, Uslu O, Oymak O, Ozsoy E,
T O. Comparing person organization fit
and person job fit. Journal of Economics
and Management. 2016;25(3):5-13.
https://doi.org/10.22367/jem.2016.25.01

4. Mal,JiD.The Effectof Person-Job Fit on Nurses’
Engagement in the Context of COVID-19: The
Mediating Role of Exemplary Role of Heroes

in Harm’s Way. Revista Argentina de Clinica
Psicologica. 2020;29(5):57.
5. Moradi M, Hakimi L. The Relationship Between
Justice

Citizenship  Behavior,

Organizational and Organizational

Deviant Behaviors:
Mediator Role of Person-Organization Fit
and Person-Job Fit. Public Administration
Perspaective. 2018;9(2):67-85.

6. Taherlou S, Fazlzadeh A, Sanoubar N, Faryabi M.
The Effect of person-job fit on turnover intention

& job quality improvement with emphasis on

V&% )l.ed ) b)l.ows AL 093 cd)uw).g: Co g aoldlad

Y5

Dy o3l wwl Ja

SN ol Ne
2 NS a8 il oo Bl ey 2o

SNBSS oy o5 Sy pole oSl iy}
5l G b pLoul IR TUMSFNM.REC.1400.178

9 A SN o9 o..\,ufp‘.{)_w ul)L_w)J ‘5‘)_» J_nlf
3 aSlalST eyl e aillbogls MalS iimgly o oS,
aS s ooy lebl sl as g us I3 JBasses
ol 435 (ygim adlllas jlalsjo o > 0 Dlg
Lds jgbate oy yiored i) Al ail g an a el
JeS5 2 o &yaio ds brdoli_dun py «cleMbl ([ SSlo oo

the mediating role of job involvement: evidence
of brokerage industry. Organizational Culture
Management. 2017;15(2):249-69.

7. JinpeiL,LeiZ, Qing N. How Does Organizational
Climate Effect on Knowledgeable Employee
Engagement: Based on the Mediation of Job
Burnout. Studies of Psychology and Behavior.
2018;16(3):394.

8. Schubert M, Ausserhofer D, Desmedt M,
Schwendimann R, Lesaffre E, Li B, et al
Levels and correlates of implicit rationing of
nursing care in Swiss acute care hospitals-a

sectional study. International journal
of  nursing  studies. 2013;50(2):230-9.
https://doi.org/10.1016/j.ijnurstu.2012.09.016

9. Kennedy J, Winstone T, Forsyth D. Extending
person-job fit: The role of career fit. 2018.

10. Kwon J-O, Kang J-M. The Effect of Person-

Fit (Person-Job Fit,

Organization Fit, Person-Supervisor Fit) and Job

Cross

Evironment Person-

Embeddedness on Turnover Intention in Clinical
Nurses’. Journal of the Korea Convergence

Society. 2019;10(3):307-17.

11. BAYKAL E. Person organization fit:
Spiritual way to boost performance.
Asya Studies. 2019;3(9):31-43.

https://doi.org/10.31455/asya.597151
12. Udin U. Mediating Role
Engagement inthe Relationship between PO-Fit,

of Employee

PJ-Fit, and Employee Performance: A Conceptual
Perspective for Future Research Agenda. Journal
of Research and Opinion. 2020;7(1):2617-22.
13. Boon C, Biron M. Temporal issues in person-


https://doi.org/10.29252/ijn.33.125.1
https://doi.org/10.22367/jem.2016.25.01
https://doi.org/10.1016/j.ijnurstu.2012.09.016
https://doi.org/10.31455/asya.597151

OlSe2 5 (o iy

14.

15.

16.

17.

18.

19.

20.

21.

22.

organization fit, person-job fit and turnover:
The of exchange.
Human  relations. 2016;69(12):2177-200.
https://doi.org/10.1177/0018726716636945

Hamstra MR, Van Vianen AE, Koen J. Does
employee perceived person-organization fit

role leader-member

promote performance? The moderating role of
supervisor perceived person-organization fit.
European Journal of Work and Organizational
Psychology. 2019; 28(5):594-601.
https://doi.org/10.1080/1359432X.2018.1485734
15. Milliman J, Gatling A, Bradley-Geist JC.
The implications of workplace spirituality for
person-environment fit theory. Psychology
of Religion and Spirituality. 2017;9(1):1-12.
https://doi.org/10.1037/rel0000068

Alfes K, Shantz A, Alahakone R. Testing additive
versus interactive effects of person-organization

fit and organizational trust on engagement
and performance. Personnel Review. 2016.
https://doi.org/10.1108/PR-02-2015-0029

Namdar badloo BA, Shirazi A, Y M. The
effect of person-organization fit on turnover

intention, mediated by person-group fit among
Mashhad public
Horizons of Medical Education Development.
2019;10(1):10-9.

Pourrostami K, Mohammadshahi M, Shams L,
Karimi Aghdam MA, Nasiri T, Heidari Orojlo P.
Investigating the Relationship between Person-

specialty hospitals nurses.

Organization Fitand Organizational Commitment
of Health Care Managers Employed at Alborz
University of Medical Sciences. Journal of
Payavard Salamat. 2017;11(1):106-14.

Cable DM DD. The convergent and discriminant
validity of subjective fit perceptions. Journal
of applied psychology. 2002;87(5):875.
https://doi.org/10.1037/0021-9010.87.5.875
Amarat M, Akbolat M, Unal O, Giines
Karakaya B. The mediating role of work
the effect
loneliness on nurses’ performance. Journal
of nursing management. 2019;27(3):553-9.
https://doi.org/10.1111/jonm.12710

Ozgelik SK, Oztirk H, Bahgecik AN.
Effects
hospitals

alienation in of  workplace

of organisational restructuring of
on nurses. Journal
Management. 2020; 28

https://doi.org/10.1111/jonm.13133

G. Tummers L, Den Dulk L. The effects of work

of Nursing
(7):1740-7.

YY

23.

24,

25.

26.

27.

28.

29.

30.

31.

alienation on organisational commitment, work
effort and work-to-family enrichment. Journal
of nursing management. 2013;21(6):850-9.
https://doi.org/10.1111/jonm.12159
Yumuk Y, Kurgun H. The
Organizational Types

Role of
Culture on Person-
Fit and Organizational
Alienation Levels of Hotel Workers:
Emerald Publishing Limited; 2020. 83-104 p.
https:/doi.org/10.1108/S1877-636120200000024007
Mahdad M, Golparvar M, Allahpanah P, Aghaie

A. Explaining the Relationship between Task

Organization

Performance and Citizenship Behaviors on the
Basis of Moderating Role of Psychological
Health. Career and Organizational Counseling.
2014;6(20):26-43.

Nadi M, Shojace M. Relationship between
perception of bullying in the workplace, job
self-alienation, organizational support with the
Intention to Leave Work and the role of mediator
of forced citizenship behavior. Journal of applied
sociology. 2019;30(1):167-88.

R AM, MR DD, H D. The effect of individual
environmental fit on innovative work behaviors
and job performance with the mediation of trust
in creating innovation. Quarterly Scientific
Research Journal of Government Organizations
Management. 2016;15(4):105-18.

Sedaghati Fard M, Abdelahzadeh M. Survey
of job alienation among personnel and the
effective factors on it. Journal of Organizational
Psychology. 2010;1(1).

Kristof-Brown AL, Zimmerman RD, Johnson
EC. Consequences OF INDIVIDUALS’FIT at
work: A meta-analysis OF person-job, person-
organization,person-group,andperson-supervisor
fit. Personnel psychology. 2005;58(2):281-342.
https://doi.org/10.1111/j.1744-
6570.2005.00672.x

A G. Sociology of organizations: sociological

approach to organization and management. 8,
editor. Tehran: samt; 1387.

Atitsogbui J,
Turnover intention and job fit among nurses

Amponsah-Tawiah K.

in Ghana: Does psychological climate
matter? Nursing open. 2019;6(2):546-57.
https://doi.org/10.1002/nop2.240

Bright L. Does Person Organization Fit and
Person-Job Fit Mediate the

between Public Service Motivation

Relationship
and


https://doi.org/10.1177/0018726716636945
https://doi.org/10.1080/1359432X.2018.1485734
https://doi.org/10.1037/rel0000068
https://doi.org/10.1108/PR-02-2015-0029
https://doi.org/10.1037/0021-9010.87.5.875
https://doi.org/10.1111/jonm.12710
https://doi.org/10.1111/jonm.13133
https://doi.org/10.1111/jonm.12159
https://doi.org/10.1108/S1877-636120200000024007
https://doi.org/10.1111/j.1744-6570.2005.00672.x
https://doi.org/10.1111/j.1744-6570.2005.00672.x
https://doi.org/10.1002/nop2.240

32.

33.

34.

35.

36.

37.

38.

39.

Work Stress among US Federal Employees?
Administrative Sciences. 2021;11(2):37.
https://doi.org/10.3390/admscil 1020037

Ellis C, Skidmore ST, Combs JP. The hiring
process matters: Therole of person-joband person-

organizationfitinteachersatisfaction. Educational
Administration Quarterly. 2017;53(3):448-74.
https://doi.org/10.1177/0013161X16687007

Vogel RM, Feldman DC. Integrating the
levels of person-environment fit: The roles

of vocational fit and group fit. Journal of
vocational behavior. 2009;75(1):68-81.
https://doi.org/10.1016/1.jvb.2009.03.007
BAYRAM A, TABUK ME, AKNAR A.
THE EFFECTS OF PERSON-JOB FIT AND
PERSON-ORGANIZATION FIT ON WORK
ALIENATION LAP LAMBERT Academic
Publishing; 2017. 140-58 p.

Ghezali F, KOUSHAN M, RAKHSHANI MH,
GHASEMI MR. Investigate the Relationship
between Perceptions of Job Characteristics and

Organizational Support with Job Alienation
among Nurses. 2020.

Abd-Elrhaman EA, Helal WH, ArabyEbraheem
SM. Organizational justice, work alienation and
deviantbehaviorsamongstaffnurses. International
Journal of Nursing Didactics. 2020;10(01):01-11.
https://doi.org/10.15520/ijnd.v10i01.2790
Kartal N. Evaluating the relationship

between work engagement, work alienation
and work performance of healthcare
professionals.  International  Journal  of
Healthcare Management. 2018;11(3):251-9.
https://doi.org/10.1080/20479700.2018.1453969
Golparvar M, HOSSEINZADEH B. Model
of relation between person-job none fit with

emotional exhaustion and desire to leave
work: Evidence for the stress-unequilibrium-
compensation model. 2011.

Lim S, Lee K-H, Bae K-H. Distinguishing
motivational traits between person-organization
fit and person-job fit: Testing the moderating
effects of extrinsic rewards in enhancing
public employee job satisfaction. International
Journal of Public Administration. 2019.
https://doi.org/10.1080/01900692.2019.1575665

YA


https://doi.org/10.3390/admsci11020037
https://doi.org/10.1177/0013161X16687007
https://doi.org/10.1016/j.jvb.2009.03.007
https://doi.org/10.15520/ijnd.v10i01.2790
https://doi.org/10.1080/20479700.2018.1453969
https://doi.org/10.1080/01900692.2019.1575665

