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Implementation of enforcement productivity law and
performance-based payment and nurses' job satisfaction

Seyed Hamid Seyed Bagheri, Hadi Khoshab., Mostafa Mahdizadeh, Mojtaba Yaghobipoor, Mahya Khoshab

Introduction: Enforcement productivity law and performance-
Seyed Bagheri SH.

. . . . . . ) PhD candidate in nursing, Dept.
interventions, nurses’ job satisfaction and their quality of work ¢ pediatric Nursing, Nursing

based payment are important because of its impact on health

life. But, action plans of them always confront with challenge. and Midwifery School; Non-
Communicable Diseases Research
Center, Rafsanjan University of
enforcement productivity law and performance-based payment  Medical Sciences, Rafsanjan, Iran

Aim: The aim of this study was assessing implementation of

and nurses' job satisfaction.

m Corresponding author:
Khoshab H.

PhD candidate in nursing, School
was measured who are worked in (17) health care organization  of Nursing and Midwifery, Bam
University of Medical Sciences,

Bam, Iran
proveniences.They selected as a quota- sampling. Data gathered 4 gqress: hadikhoshab@gmail.com

Material &Method: In this cross-sectional and descriptive study
in two stages within 4 years (2012-2016), 500 nurses’ satisfaction

in Sistan & Baluchestan and (14) health care organization in Kerman

by the standard questionnaires of Herzberg Job Satisfaction The-

ory before and after the law improving productivity and pay for ~Mahdizadeh M.
MSC of Nursing Education,

Emergency Department, Isfahan
job satisfaction was evaluated. Its reliability was measured by  University of Medical Sciences,

Alpha-Chronbach (0.89). Data analyzed by t-test and ANOVA  Isfahan, Iran
with SPSS17. .
Yaghobipoor M.
Results: Finding showed that the mean of overall nurses' job S Clinical Psychohlogy, Shahid

satisfaction before (2.85+0.4) and after (2.99+0.7) the law  Beheshti Hospital, Kerman
University of Medical Sciences,

Kerman, Iran

performance plan and the impact of this legislations on nurses'

enforcement of improving productivity and performance-based
payment plan hadn't been increased significantly (P>0.05)

of course, in salary & benefit and recognition domains of job  Khoshab M.
BS in Nursing. Kerman Regional

satisfaction increased significantly and in supervision & )
Hospital 579, Kerman. Iran

management domains significantly decreased(P<0.05).

Conclusion: It is recommended that for attaining human resource
productivity change action plan of law enforcement of improving
productivity and performance -based plan accompapayment nied

with staff participation. . . N
Nursing

Management

Key words: productivity law, performance-based payment, nurses,

job satisfaction, South East of Iran
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