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Introduction: High stress and frequent exposure with painful and
agonizing conditions in the work environment of nurses can lead
to organizational commitment in nurses, which can lead to mental
injuries and adverse outcomes such as loss of quality and declined
outcome. So, in these situation with high stress, it is important that
assessing coping strategies among nurses

Aim: The aim of this study was relationship between coping
strategies and organizational commitment in nurses.

Material & Methods: This a descriptive-analytic study in which
287 nurses in special departments of the teaching hospitals affili-
ated with Birjand University of Medical Sciences were by census
method in 2017. Data were gathered Lazarus — Folkman(1984)
coping strategies scale and Allen- Meyer(1993) organizational
commitment questionnaire. Descriptive and inferential statis-
tics, Mann-Whitney, Kruskal-Wallis and Spearman correlation
coefficient were used for data analysis through SPSS version 16.
Results: The of the nurses’ total organizational commitment was
moderate (96.45 + 9.67). The mean score of coping strategies of
nurses was 107.47 + 15.15. Spearman correlation coefficient showed
that there was a significant positive relationship between organiza-
tional commitment and coping strategies (p = 0.001, r = 0.33).
Conclusion: It can be suggested to include the education of
coping strategies in the nursing curriculum so that the tolerance
against stress can be better improved and organizational com-
mitment can ultimately be more improved.

Key words: coping strategies, nurses, organizational commitment



