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Abstract

Introduction: Resilience of nurses has attracted a lot of attention in research. Having a high level
of resilience is essential for nurses to succeed professionally and manage stressful factors in the
workplace. Therefore, the purpose of this study was to investigate the moderating role of job
engagement in the relationship between job stress and resilience in nurses of Al-Zahra Hospital (S)
in Isfahan.

Methods: The correlational research method was structural equation modeling. The statistical
population included 1,700 nurses of Al-Zahra Hospital (S) in Isfahan city, which were selected based
on the Monte Carlo method and 200 people (60 men and 140 women) were selected using the available
sampling method. Questionnaires of HSE occupational stress (HSE Institute, 1990), resilience
(Connor and Davidson, 2003) and job engagement (Shafley and Baker, 2013) were implemented
on the sample. The collected data were analyzed by SPSS-24 and Amos-24 software and using the
method of Pearson's correlation coefficient and hierarchical regression.

Results: The results showed that job stress has a negative and significant effect (P<0.001) on job
engagement and job engagement has a positive and significant effect (P<0.001) on resilience. Also,
the results of the hierarchical regression analysis showed that the variable of job engagement has a
moderating role in the relationship between job stress and resilience, and it moderates this relationship
in a positive direction.

Conclusions: Therefore, despite the fact that job stress is an important factor in reducing resilience,
but despite job engagement in employees, increasing job stress cannot reduce resilience much.
Keywords: Job stress, Resilience, Job engagement, Nurse.


https://ijnv.ir/article-1-953-en.html

by i Al sl 52 oy o dolilnd

V¥ )ﬁb Y D)l.m.s AR 0,9

Ol sl 33 (6997 WU g (ks o il 3 (bl Ll i (w3 9

=T s y 99 o ¢ (63U 7 0 (B 39 B o

Oyl 5 @ ol «y pie 09,5 o Slusl mlio Co e dldy (6585 goomiily Y

Oyl e @ ol «y pae 09,5 (Sl milie Cu pie didy (63D (G97Rld ¢y y5y Aniiigo J,;..w.o LXVOWEP'Y
m.pourhossein@stu.yazd.ac.ir : juo|

2 83l 25§ (Vb e il il 03,8 i le 395 4 | (o0l dng Sliing ) ol (55l Ol e
o BipoR ol Saa Il (6)9)5 )5 laee 3 1 oyl Sl e g sl 4d i e (ol ol
9 lado 30 (09) [y s oy (s 2 23 65l g (i oyl (s et 0 i 3Ll (6,5 S (i
oty 51 585 oo ol gylal amoly 39 ()8 L Yalno (g5l Jios 95 | (Simsod (imgly (b9, 1) (W9
Spe Fe) p Y ow oisd )3 (S Hged gy L g 9 Cige gy (oll 1 48 39 ladial o () 12l Gl oy
(Yoo gmmtagd g )515) (6y0ll5 ((VAQe HSE duunge) HSE liis o yiaol (ool yius p .9 0aid olsesl (o VF+
5 SPSS-24 (cLn e i Lo g ol slaer (slomodlsy A |2l dbsad 59y s (VOV S g (L) i sl il
W3)S JloSgn o (e Al g Sy 9 g (Siaed i pd by jl edliwl Ly g Amos-24

o i L83 it Gt oy (Pl 1) e g it 3 i oyl s L s 2k il
2 i Gl e ol (i (e il ()85 el @l izen )b gl o (P<e/o ) gl ime
SIS e S Cte Cg 3 adal al g 4 a8 s i (gl g id el o adal)

Gl s929 L Lel ol (6551 s ioals ) oge Jole SO Jis ol 457 ol pt Mo iy 36yt A
Am il e |y sl ol sl ed Jid Gy il LSS s i

ey eslid Glzdl g pglols e lad ool 1 03lgals

[ Downloaded from ijnv.ir on 2025-07-12 ]

U asyb 5l coles a0 50 ohliwy 45 pib o L Ll
B+ dga s (V) A doldl im0 plosl aS (68 a s ilgn
Oleyd 5 Cdlige iS ) e )la sl ajp jlaop
O S35 Ol 9955 (o0 348 L (i low 4
ool i85 g {(V) ] o ol ds oM pllss g ae
il ol )3 oMl bin ¢ L) e dlyo pglis

(F) S o Ll 1y Sl ot el o
slacdle prdo b s 3o Slus plysea iy
Sy o3 IS 09,5 1 sl )l 1,5 il

il glacudlie LSS e jd e dds 13 .(0)

-

Ao
Jebio 0 3383l Gl 5 0 5 B85 2l (S )k
a8y ol il 5l ol ool bl gla el o
SOl g (o (5358 gyl a2l oo ()l
Ol imslio laLlie glag il fgiy S S
ks ((Sby glales 4y ) oxe 3 g o Lol
Wg—b (§yTdund M ladely 9 )low (el Sl
bly 5 iy el o 48T (lej o o, 81 Jl edle ()
A (6w bl b les 4l g A 355


https://ijnv.ir/article-1-953-en.html

[ Downloaded from ijnv.ir on 2025-07-12 ]

ol g IS b (g, (lacel A slgn 4 S
Sy B alow )3 i (o |) i
D32 eslie g [y Seute (Laglyy y b coss
o=l 4 syl el a8 5 )8 (Resilience) (¢ 5lols
oo 2 58S B e 3, 8 A 0l oo dlie
sleial pily aly (e plad Jalge g 0 sl
9l O Jelge oS ade cMS o o g 031 dgpa 1) 295
Jelos 3929l 5l Laaly b 33, 84S W b oo el
Capldgn dmy ol )3 295 39290 sl Bl I, LS
Oly—sa L il (ol jlg a8 odlat ol (S5 43
iy o] g dsn 050 395 09,8 il (el (o B
1) sloa S lgeel i spglerls poado (10) 1l cig e
o buly 8l a3, 8 @yl 5 ) Jud Cr
(VF) 4S8 o L]

5 gy iy AL )l Bp 53 0,8 C bl 0] LS
295 oy (59 9 jpeloybliee buly b Lo > (5o
Bl g ible (s cie claoly Ly 4 el
sl s 3 il (ino 4y Ly 5 (1Y) el ol
L (apbsy (Al cls g 0395 o iiSnagg il Ly
2,8 083lw g Jlad 8, b 4 Sl s SU s byl i
Ay ez 5 g8l 3 55l M) El (Sigal g Lo
3 o= Pl o d sy 5 5y Bl ot
(V) el 3,81 )y M3 sl s 4

aSTa ol oad j5 ()l 0jo—> 3y ojlw (]
a4 M (63)lpe alonjl (S A Ay JELie
hlon (slohis g ialwl ( i) ol Clgiane cle
G5 ) e S (oo B s Jelge b s
Sl (S slndd o plow i (il ad>
by 055> 3y |y (opglels (VAAY) Sy L gl (V)
Sy (55 5 SIF 95 4 sy el 03,5
»LegSl ool 5l phSa a S el an S ) b gyglols
Hlaslebe o SN o olas)b i ds ol slay b (g5,
slalaly L agSl (Oriented patterns) joc s (sLagS!
Situational) us8ge (sl 255l (relationship patterns)
(philosophical patterns) 4 .8 L 255l 4 (patterns
2 gl bLsyl )3 55 o g (g 5 (SSo g 0l (1)
Ot TV V) i hs S a sl ) ool (gl y
ol Ve bl iy YeoA Jw » Scholes
V) ol 03, S5 il g Spglerls

YA

V¥ )ﬁb Y D)LOA-S AR 2,99 “_5)&»,.3_ L] aollad

ooy 5 cdlie 3 1) )Lt g Ol el o i il
Slo—iigr dlg—e (Jle plo—ie 4 F) 1)l hlow
ados el oas (liS ilige S Oy lad
algdb s 0391 L 295 0 0391 3560 4> (1,55
(V) S e Jlo 3 (wang slsn Sl el 5 (1500
pbaiol ()5 sy asile ()5 slacundse ol 1 0Me
Syl 5 (LS8 dadlre I3 o0 dgaS dw bl o
S il )l e aton 5 LTl (glaolSiunl )5 (o)l
SLa S5 il (Sacnl oM ol GLSS =l 59y
Ll leyd )8 Ll as  coul ol (LSl ool o ,50s
dimd oo yly8 ylaise |y (LSS (S (o) iy
DU jsys 5 (ible (St ] (o )5S )
ohliwp ol 53 a6l jI yus (stress disorder) yw yiwl
U ey YMB] liiw jlows h)liw (R V) D)1y 55 >
5 (lack of sleep) Clg 5 35 oS (anxiety) ol lasl 4l
Q) aSleals s 351y (depression) (S,

Gl Gl o) (Sl a3 claans b
=l —Sele 5 ) e 3 Lyl (ite )
(V) sl oas iy o 53 (sl (g (slas]
Ayt a8 s (e pate g Laadlye JLos 4 Lo
ey 1y i oyl dlos 51 S laa g, (ol
STy 1y e yiwl oy x5 Lazarus and Folkman (V) oS
2A S haed 0y plen i a4 a1l 30,8
SLkas (il gedw gl 9 9 ol 5 Lasiallys gl
b byl (B ae ST(W) 48 e gl
SIS L polie i oyl anplia Ll i 23
oles aolio b acils ol L 55 ablio ay pols s, 300 il
48 dg b o il ke 0l S il il Sl
gy SYM ) g o sla gyl el ales o
odbodd hliwy ST oyl lbewgie lise 29
5 ()5 2 i ydyeS Ao 50l slaslews
oM B j5 by (555 5 e pluas o dgelp el
Py S eyl 6V 0yed 48 Sl 5 4]
() el

OUSH (69,8 M o 4y 09Mc (jOb stress) i yw yiwl
S e ghia)ls YL (bl o Slojlw (S 0 5
Oil8l e Blie cdS g S Sials (g)lon I (il
e b el (ials il ol cladi e
Wi (b aie g Laddlie JLoy 4 oldise (V) cwl



https://ijnv.ir/article-1-953-en.html

[ Downloaded from ijnv.ir on 2025-07-12 ]

o 599 oo 9 (63U 25 2 (B9S 39 70 Mo

O HLSH A S Ly o sy 5 (YY) Gl 03,8
5 B (o LLAIJ) 39 5 Lo Shy 0ad
Gl (1Y) 4 ot iy oLl Jp o 3 o dble
sloagille anaag Ly yolbe clagleilow gl (Jas
OS5 s el (92 Lo ol ) S Sl
890y sOlejlow 3y Sdas D9y 3 ;550 Jsle (LIS
ool cniSil (g (Hlo 3y Soe (LS L
el g sl el oS tngsy (1F)
MTgp 59y ) A e yiie S lyisar ]y (o
L el y 350 (LS )8 5 Sas 5 plojl
395 i L a i L (e 4 o5 (DU A5 o
& (S5 ades 4l plsiea ]y i ol Al e
A5 oo 183 40 34 5 (the turning point of working life)
{70) dizloi o 395 i dy Bglane |y 395 angi ploi
98 S zar Lo (wo—Sxe yo-bay (i sladl o viaen
b)) 5 i el 5 plojl Sl L cgto jo b o
(V%) el

ety da pm A md o Lt (g Sl o,
ol A B 050 (Jis oyl g gyl
oA i8S J 5 (slm e 3 5 (63,5 (slbyite 53 Lo
5 (Yo IY) il K 5 (50 ol oa 58 )5 00300
=l (S A By Aol ol 4o 395 Jiongly
b 3Ll L )50l g (efficacy) sl 538 (s
by 48,8 g o Slalllas )b (g xe e alal,
bl o a S 0 ad . oL Rahatietal (V+)a)
90— job quality) s i ¢S (job outputs) s
s sli il 4 (organizational productivity)  slejlw
YY) 3)ly 05> g a_ln),

A8 ity e () 4y (YY) i g 6,
Sloilw (8905 L8y Ly (53 e atay (i sl
o = o) LS S (organizational citizenship behavior)
=gz 5 gl sl cwlio (b L olmie ol
1) 255 Jas L LS i il ae; (lojlw
(FA) Sl g iy lojlw (sig peh (sl lid, L iyl
el (=l 395 Jiomgy )3 (VY i Sen o )
et Ly ol g it (ghday o i il 5 bty
Cdo adaly ¢ Jads Blisl oy vnpn D) cass Sy a4y

va

4 S 0 S o jlgbl (Y+Y+) Warelow and Edward

Mo L (29)by) so-lateds o5 9 Sy ()8 ol
clslale jobay 10l 345 Slgy oMyl g (clasy>
9 d)aigl_'f ‘)_») (AT u»)_wf .)9_"> P |) 6)9];..\[_7
oyl an ) oylog ol g aiS ade s o)log o U
ol 38 4 (6,9l ol (YO) S Joa 395 > Cite
5 5=k e (b A ) [ il bl g aie
y8 )3 |y oyl e o j5 505 L g 08 Jos 03y
o bLg)l ca bz gla yidgh s , .08 J,uS
u_sl JoL».s)] 9 Caml 00 [ RV SE) d)ﬂgu 9 LSL'—“’ ua)).o_u)‘
Sldllas ((VATE) Cl o 1 gl La gy 5 o)l 9
plosl ppa oy tadls o M sl Sy wles S yad
5 Sl Gioals ) (o) Sporanal ©)1 8 Jials g Lals
Jsls 5 8B oyt 5 (YY) Sl 350 (i (500
3 S YA) Eal (53,8 e oy byryo i gt
O ol Jad 93358 (6025 )3 (e 63,8 Jslse o]
(job engagement) s slidl glen L Joos Ly o
Cygods 45 Cowl WL Lo Sye Ciio (D CuaBgo S
QDMWUT))UJ_wus.)sJ’_w))uJ_wu_QQ
b oS S5 oo 5 ) gl S 5 85,1 SYLs o
84S e laspilecwlole Jod sl
b Gioliala a S il ppe (s paiie Jad Lo
aS el asyy Jas glasl S e S8 Slojlw
olad Jgadio BLid gy g (3l o Bd oy uody 2y 8
Ui )l 90 ol DP )K )I cDQ_a.:BLsA O .)9_'> )15
4 S (ol 8l e oIS 580 (dlime ay (V) 29— pad Al
355 Jad wmd e plodl Lidad (o (005 (o)l aloy
B (mp D9 gt (S5l (ot i los )

(PY) w55 L8 0)lyd g a0
Sy Sy iy ly (it 38l e § (g
Y 0, Sloe sile et (Slojlw molis glysewl (gl
o S b g (o (53,5 «s e Yo ()bl


https://ijnv.ir/article-1-953-en.html

[ Downloaded from ijnv.ir on 2025-07-12 ]

ISl o diwd dw j ogrie Juo oyl il oad
o Sl g i syl (] 25) I e S el 01
ol dlnl g (i 3l (o ¢ Jaiame (sl piito lgie 4
olsisds (635l wrloyd g )5 Jasd yite plete o
L5 39— o0 (rm Jae ol ol iy (sl e

“)9_‘:\'3‘;0 30 . .19 ".,, — e du "... )_»)’l)

V¥ )ﬁb Y D)LOA-S AR 2,99 ‘d)wﬂ L] aollad

i Bl adaily (a4 355 gy 3 (V4OY)
QLS ey oy Lt gy 4ty (Jad eyl
b S (i oyl igd (pome yin 995 Jad L
ool 5 gl die; > iy Lol aimd o (Lt
Sladaly i kgl yidin 45 A3 oo LS j3 (e

LA VS 23 IR SC O i )

o eghde Jde WY JSS

al g ol oael cwd ay o+ ) i (Sl T )
Ol 395 (o Ggmme 5o Jio (ol Lo el jl (S
(G gl 30,8 (A JoB B s (e Eg—atmeyd
dag Lol o oolaiwl (o yiiwd 0 (65 Sdises g, jl
SIS 5l slode o iinggy o ool 5 48 ol ol
A S e debiiy do Fenly 1 gSTeS JoYs 4
3 oo e 9= gajg L) el YV
uw L,‘_wl.m Mbu»_w).s Yoo ol ol J_sb).&

P W) ral_‘>u| UT u»Lw‘ — l_ibJ.‘.bu 9 A edld
93 [l V) ) Fe (o 2)90 (slndiges (e
SA UI)L_M:)J Cods 45)l_w .J_by U) (J._‘o).) V') )_Oa VY-
iges sy Mz g Sl Vo YL ails L

9 ol 398 85 PV (il 185 QY (o oo 598 85 YA

Y.

FLRTIY

S5 Wgad (phg) 9 Wiged (5 slo] ansl

L5 5 g 0 p)lS adllae Sy an Blod s, sl dalllas
Jioe B > (Ssod g9 5l (s Jiomgh S by
ol imgl coylael aasly ol (gl e ¥alas g5l
obrdel o () [ Qliwslo b o 51 -3 VY- -,
s Cige gy SoS Ay diged o A dd o0 JSi
O—% sl Muthan and Muthen (Y- +Y) .06 4 wbxo
3,35kl (lad yol o s 48 33l 03,8 slpiiiy dges e
S il 939,55 513 )by (gl <N+ L el
o323l Ol Sl (gl sl 05y 55505 48 e el
b yiall ()l 229y 5513 40 5 e (il )15 392
Ol g5 090 g, 3l 55 eyt Slise y 0dd 300
239l dy L5 4 alland g0 dSgel oz 45 42> (o
o0 yme sLijlme ol sy g s Llsd ay Jo3 6
el 04 _olosl Muthan and Muthen (YY) aliwg 4y
oS (Ksi 1 A Eta3) LolS sLoa al)ly §) (S0 sl ay


https://ijnv.ir/article-1-953-en.html

[ Downloaded from ijnv.ir on 2025-07-12 ]

o y92 ieo 9 (U g2 (295 59708 o

Ver Lo e 5l Golaals Lol oy 0l dg b o (gl S0 003
L;l_@ﬂ p‘_:)..o UHJ )‘ oala_wl Ls Mbuu_w)) u’_’bl) =
o=l sl TN Ll a8 88 )15 g el 3)50 Ly S
Gy Cygmdagnd 9 >l (FY) el i a asl iy
1led)S (5135 A sl e plosg S (gLl
2 =il Sl gy §) Jmols (bl s izon (1Y)
A.Al.suu_w)_» u_.bb ol 039 /A% d‘d_&lb ¥ alold A_i_s
Yy L)_" M Cl_us)f d\.&ﬂ u._:).v.o Ml?u )I ool l_;

Aol Cwd dy +/A0F
dL_wl .))]AJL_M;I duol)u,»_w): :&5; 5 é‘““ | Mbu )93
FY b ol Jla—w B) ab a8g  Jls—w £) 8,5
5 +IAF ls)S Ll b (FF) pimgly o of =k
ElinsS Lall (¥0) (illSon 5 1us8 Limoly 3 oot
Aol yiwy bl g oteliwddy +/VA Aol iy oyl
imos oyl 5 g, Lall o s awloxe 5l oslawl L

Dol G dy +/ATY
bl S IVl i L il ¢Lg S gLl polie
=19y xSl e Sl sl clie
a2 gdy90 o)l g e sLon2ly) il ol 3 -
Sl 4yl S (lgiee gy o35 )5
Al yicwy s i w , STo)b (S ol sxad LS iy
G 48 Al (shing lac)loe g L Shy Bye
oty sl oo Al 4l |y Ul gy iSojlal 4
Ay g dabipi ol lye (g il Ty

ol 48,5 ) 800l 59 e ol I

A0 00,5 1y 09 3 M pasy (6,8 xlate L5y a5 )
2o ¥EIO L il 4 by yo &M ass i oy piidi
Ty BUT

Aol iy dw ) Linyge slmodls gplaon c g
L oo SLAlS §1 0y Sl (g5 ity i Ly 3l
ol oy ool © el Ly piblge Sl L5 ) Lo
L)—" ..\_oﬁ)f ol HSE LFL‘_“J u»).«_wl MLH)J )]
]a_wy 9 b..\_g..))f U_':-I)Jo HSE Auwgo Ja_wy AALW)J
ilwodlel g acen 5 (WAR) S s neMe g (3Ll 00l
U.’Ll.s 9 u—llﬁ) 9 wﬁMQ)—’ Ja_wy ].).\_700 9 Cwl 00
ol)o.m @HSE u.la_w u*’)*—“" U9—")] d)b_n d‘)—’>| )l J_«ol>
IV (098 0 (Hed J-B (bl 5 () 5l 92 5 45)
(Vo) ohlScon g (5 So imgh yd Al Cwd 4
SSHlsd (xede g (3Ll madlil ol oas 5135 < /AY
s=bl a0y (55 S /50 g /YA i a0, S Ao
2 Cl_u9)§ dl_oﬁ W).Ao ML’XA )| ool l_’ d«obu.u_w).:
Aeal Cwd a /MY (iong ol

O 9 5 g il (2l sl aebipiw
03— Jlé_w Yo dUD M‘Ju.u_w)J L)—’I ol Al c(Y’ 'Y‘)

&1_)\u_u90.)9_)g_*)_§uj&9_:)1u|u)9i>:_wbu_~‘o

85 gl Sl Jie i ) Sy

o Bl gl SU

YIYAVD VA-YY
Jeen Jeen
oJ+AY VRS
.y ./
. -2
A /Ay
e e

AR\ y2/df
ofees P-Value
oy RMSEA

Ay GFI
A IFI
NEYS CFI
Ja- AGFI

W‘Lmd.pbw.w); &19) 50 o] Cowd 4 x;L&iA


https://ijnv.ir/article-1-953-en.html

[ Downloaded from ijnv.ir on 2025-07-12 ]

V¥ )ﬁb Y D)LOA-S AR 2,99 “_5)&»,.3_ L] aollad

o Ol e sy xe pdaw s KIS jlafe da g Uy

ool Joys Lavodls amjos as by lis b pusito plooad (gl

sanlde i Joda )0 (imgh sla ey (5 yuile 9

s b se]]
o= Jlep bl

DHL;O

sl
J S8 Lesls am 595 39— Sl y9s]
)l gl 955 (S Sl 9 LicmoR

g puoasl Ly S90S 903l zals aid plsol Laosh g jgs

= 5 o < > EN < e + > - }} é; i ’3?
EAMEY 2 Y/ Sy B | N S (A N W10 SR A7 S -If0 AT s )
ERALIET Vs WY (YN Bl Y 7 Y Y A 7 Sy o B A A \ - /0¥ Y/AD bl Y
—eYO =AY =l e[S ST DA = ff Y ) YA YPS dgtae coles Y
AL A7 S S AU ) A A F2 S Y ) YA XY Ses coles ¥
AR Y Y A ) ¥ YA Jys 0
AT A A WY 2 WY /o S/ ) YRy Lol s
A/ GV A { B \ JIEY Y5 Joves; v

YA AR ) 55 ¥IE gl S A

RARSERYIN \ YA VAR OS5l a

-/f0 ) SIEY Y b B \e

\ B2\ VAR JUETRUACS A
#HP< +,0)

o oybate d sl Ll y e (65 o B
ol G iy g (Jad sl (6,5 Joud B
s ool l ilye b (g S Sl gyl g i
—ixe 9 porine i g rdiine Sl any boye (glaaidly
ol 03 )55 Y Joas o La o] eoglss g

TS piorad ol od s odld iV jleed 0 L
P gl S g (i oyl o (Sisen | ol
2 (b sledl) y5 Joaw ysie (YU g oyl zglawo

GO W Y Y g PR

Ay (pidon

sl s g )y Julows gl Y Jgoe

0l S gyl mixe g YU Jgaa cleMbl ay angi Ly

dl_m)Mu_u ]a_gb) u_,oLoS & o

Lo idle slin (o Son it oy by, i
929 Cdo adaly gy5l s 5 (L sledl claadlie oy

—Y/¥Y

F=yy.v.

p S.E B DS ot g (S8 paiie
—.d oA YR b eyl

Nias A - 100 s slesl
) A —/eN s el x Jas slas!
R=-ys  R¥.on  p<e..o)

blgy i A_ul.,

ARl

¥ gl y3 0 a4l =l an a g Ly

Bt s (s il Jois )

i il Dgy Iy (e (B /DN Pl N gl

Lg)l_oT Llsd 4 ,.L-_».s 5 dl.u_..u\ d)_ibxu


https://ijnv.ir/article-1-953-en.html

[ Downloaded from ijnv.ir on 2025-07-12 ]

o 599 oo 9 (63U 25 2 (B9S 39 70 Mo

I —— T

45 ]

o B e \"\-\.

Feuilrnir

A

1
120

L Jobs #lERE

— low lab mgagrment

S
H""a
R‘H. H
H“x _
N
'h.'.
b Ty
N
,
-
T
" ALK

High Jody i1

i sl Vb g ol gobaw )3 (Siwen culys F Josa

— /vy -/

p<

gni J5 3 (Sirod A GV gl Gl ol e

b o ol

Sl S

e

dg>g 00md Lis Jolge sl ds ol 8l sla foall juSe
O3S o= ol 03y i L i mghy ool oyl
oy lgs (o (i el Ginljl g plslas Ly LS8
e i (60,8 Glial e A 5w dloul (gl (bl >
YLy (s bl g8l ) (F+) 095 4y 1 > Slejlw
Jaly g Jad gase adMe Las o oS oy 8l e
o) 48 A Bl a0 3 I8 e Slbus S
ke oyl pieals o col (ele 395 ce Sl

YR SO | i P
Bl o Csto aaly ay bgye 55 ylongly oo 4l
295 (o g Sl Gl .l (yglols g i
393l e Mo Sl (63Laj (B p (LS
N e 3 gl s 550 Jaloe Sl ams Lt
sl ool j1 2T o)l el lanl s 4 oS
355 o)l L (9,5 03,51 (gl aeliy g ks 5l
Bl slnadlye 4 cgormej @Bly 13 Jsloe (1l (VA)
Sy Jolod Lo plojlw 3 LSS 09 el it (Jiis
e b el g (5 S 9 S

vy

-
O 5 Sl aS ol s sl ioagh sla a il
Sy dgng hie alaly e b slo bl g Jad eyl
Cto alaly (6)glol g id Ll o 503 (55
ol S Joaw i@ Je b sl sl 8k jlo)h sy g
(HSed g dien (V4 VA) (S0 g (om0 sl gy
(IYR5) ekl 5 (i ie {IVAD) olySan g 03ljyl3, (Y+1V)
e IFR1) S e g (oM ielis (\YAY) lagls
)92 (siemo g L (6,815 (VWD) )8 an o Sty 035
oVl i 5Ll S LSS i al e (VYY)
45 (o gl A5)ly08 0 (65 Bl e eyl sl
59 J-le Bgd e g9y o L i (slglame )3 o,
S bl b as g e ades o] jlaS o)l alie aolie
Ole) (s Cygo a8 plosl 8 ol o ¢ Jais
Jelse 9 LoygiS1s Sy 3929 ¢l 03, GLS g (e
5 Lo gl (V1) 2,5 o)Ll (LS e oS a5 1 o


https://ijnv.ir/article-1-953-en.html

[ Downloaded from ijnv.ir on 2025-07-12 ]

Bl g Jad Ly bl (ol Wb O aims (e plodl
s e o Gl (gl QU a8 s s o i
Ot 2 Oizeed o(FR) 18T (e SoS s eyl ialS
(B Bl 4 edS Gly S pimof () slaaidl
Ol 9398 (oo b 33, 8 0l g JUad €8 b g
Gl e g aad o ialS ) oyl pa asYled o8 )L
Ay e 8l ol

o=l 855 B g ol Jad culas 4 aag Ly
=85 - o Lo (FA) Y s Ly Jelte g Ji
s bl (i oyl Al el (598 slaaidl
b0 9 plmilid ) il (905 S L ple
@3 sle bl o,y Yy g (il ads Ly Lo
(st L)) 4oy g (gpglols il e (ol
2yS SaS oty

Cplo y 55 505 sloay (—wliiily) )3 aie claolsus
Lo ablie 0,8 (Bligly) aolie (A dmy ¢ ol
PP 1 PV SUUE TV SN UE (P B SOV | RN
(¥R) 05 o ymin o piwl ials as glalis cladyal,
L5 45 o S 355 4y 45 (gl blia (slmdyunl, 5 5
9 b Lo (A 5553 03,5 9)9) i il bl 8 L
Gy (ol o (Jid sl (00) el (i sl
o g A (oo Sl (65 G em g amd o
WSS (o i |y 93 ol (ke

S5 AR

S 3L o g Lilie g o Sl (b p cls) pae
Sl clagl (S oyl g (olo )b edas JoYs
039> Ol yme 9 (lpime 33,5 oo Slainitiy JSio (2 J>
4 ol am g3 slonsiytal 3 oleys 9 Cribig
Bl e yodie a5 (lad ) A bled an g Laginggy
WSS odlawl 098 o Jad sloil

e a8 g ol Bl iagly slacadgioe I (S
(B N SRSV N I VSV VWL SO S 31 L G- W
B P b Sgleer pmas Ca b iy I LEye
5 go Can b il 4 S oa b ooy Lo La yimghs
2l (i (53908 (g2men (alaojlw Llod 4 pae
e e (sdm gL piaghy 3 ol )l gl
5 £9d Caydgdore WAid i 8 Laine |y Al eyl Cwl

) 2ol (62 el 45 G gy dmoly d by po

AR}

V¥ )ﬁb Y D)LOA-S AR 2,99 “_5)&»,.3_ L] aollad

iyl clmanld ps e lie Jods 4 L] as )
503y &y At g by ol (g yS el g
S oy 395 il slaslbeby sla e Jlad 4 S 0ol
o plzdl Lidad o ool gyl wle, wa S (ool, 3l
Obs (585 5l et i lpis s |y plilad e
oad plonl (—dnghy Sldlllas aind (oo )y 8 () p3)90
s ny9e 053 93 311 ojlow ol e i sl o)l
A Jas sledl cewss oslBud o (FF) el oaly I, 8
SN el sy sld (S am (Sl ple—e
e Olg—ed ojlow ol pgd oD 53 9B o Al )5S
Bl 29 oo A )G (a9 (93,8 slos gl
L ool Glajls b as e op, —oKa Jad
OhgnS Oy dinej el e d sl Shy
loe 4 5 gl oyl (o omlyd i 51,0, 8
bl Glog dld ey (matd 5 (63,8 (Shy S
{FY) 1l (o Sl (S5 o)los L cie )5
(b Bl (s ik s Loy po iemghy 150 a8l
2 i Gl ol (i oyl g gl U ol
sl (opgl G g (i ol (o ySass it o Bl
) gl S5 g (i ol o (ie ]y (S )s 4
S o oyl 3129 (e el g 03,57 Jolse
=l i Ll QLSS a8 4l (Slej 5l 158 e ]
A5 5,8 S o5 oo diyb iyl o) s 13 A
(s By (1) (65,) ol slmadle g i gl
S9) 3= O 35 e iy 398 (o el (b i
Colgims g iy oy Jl ol g oy g A3l izl Ll
ol oo oygl O Mt sl 3 g 0dal 395 gl
2 Ohlbiwy 48 Shao ) aS ol ol K0 4SS
L Lyl eloinl cMals adlys ctigd cyuome 395 i
oabgis Ll ()18 laome | (it (lgieds (Ko
ol dagl pglols 0, YU e 3 el e
WSS a8 i ) sy ln el A8 (0 S8
g3 )5 e > adally ol 4 s (o A A i
SIS gl s i sl A8 Sy el
anlge 1 LSHE 505 o, S0 Mt L aslse po
B (oo Ol (6 i () e ()8 Slo el L
Jis Ly Sl 255 (o el (5] L5 5500 (g5
SN Mo Ly dplye 3 g Wb (yme jioidin 395
48 G ey dn g 3l A gyt S50 g any


https://ijnv.ir/article-1-953-en.html

[ Downloaded from ijnv.ir on 2025-07-12 ]

o 599 oo 9 (63U 25 2 (B9S 39 70 Mo

S il

L Gl jlons jo—ads (ol p 0529 4y g (LIS )]

Sk oo 155 )

2bw olai
ol 085yl B i g5 Lawgs @8lie (5,la3 d3gS e

References

1.

Fotoohi, M., Jafar Jalal, E., & Haghani, H.
The correlation of safe nursing care with the
quality of work life of nurses. Iran Journal of
Nursing.2020; 33(128), 1-14. (Persian).
Bassuni, E. M., & Bayoumi, M. M. Improvement
critical care patient safety: using nursing staff
development strategies, at Saudi Arabia. Global
journal of health science. 2015; 7(2), 335.
(Persian).

Vatankhah, 1., Rezaei, M., & Baljani, E. The
correlation of missed nursing care and perceived
supervisory support in nurses. Iran Journal of
Nursing.2020; 33(126), 103-116. (Persian)
Najafpour, Z., Mahmoodi, M., & Pourreaza, A.
Analysis of patient safety indicators in hospitals
affiliated with Tehran University of Medical
Sciences: recommendations for improving
patient safety. Journal of Hospital.2015; 13(4),
53-61. (Persian).

De los Santos JA, Labrague LJ. The impact of
fear of COVID-19 on job stress, and turnover
intentions of frontline nurses in the community:
A cross-sectional study in the Philippines.
Traumatology. 2021 Mar;27(1):52.

Mo, Y., Deng, L., Zhang, L., Lang, Q., Liao, C.,
Wang, N., ... & Huang, H. Work stress among
Chinese nurses to support Wuhan in fighting
against COVID-19 epidemic. Journal of nursing
management.2020; 28(5), 1002-1009.

Pappa, S., Ntella, V., Giannakas, T., Giannakoulis,
V. G., Papoutsi, E., & Katsaounou, P. Prevalence
of depression, anxiety, and insomnia among
during the COVID-19
pandemic: A systematic review and meta-

healthcare workers

analysis. Brain, behavior, and immunity.2020;
88, 901-907.
Maben, J., & Bridges, J. Covid-19: Supporting

Yo

Ot S (o sy Sl (g )lel dmsly () 3 Lbjo
L ol ol a8 Lool i gl ol Ly o]y o
WJad L 6)=5 3 9 S L 00 s (92 sl
Lol o)y dad S dgd s i oyl ol (gl bl jo
g Gl 01 ploil ol L adaly 5 (S0l b cla Jiomg

u,.ul)sl dL:a)&m1))’_,;9J_S).S{)_BJ)D d)—i’? dL:a)...vJ.oL,
9 —on D= 503 (i d glmog)S ) Lad sl

10.

11.

12.

13.

14.

15.

16.

Aoyl 8 asls
nurses’ psychological and mental health. Journal
of clinical nursing. 2020; 29(15-16), 2742- 2750.
Lee, S.A., Jobe, M. C., Mathis, A. A., & Gibbons,
J. A. Incremental validity of coronaphobia:
Coronavirus  anxiety explains  depression,
generalized anxiety, and death anxiety. Journal
of Anxiety Disorders. 2020; 74, 102268.
Delgado-Verde, M., Martin-de Castro, G., &
Navas-Lopez, J. E. Organizational knowledge
assets and innovation capability: evidence
from Spanish manufacturing firms. Journal of
intellectual capital. 2011;12(1): 5-19.

Jamea, N., & Rabbani, Z. The Moderating Role
of Job Stress in the Relationship between Safety
Climate and Work-Related Accidents. Journal
of Industrial and Organizational Psychology
Studies. 2020; 7(2), 241-258. (Persian)
Farrokhi, N., & Ahmadrad, F. The relationship
of job-related affective well-being and job
stress with job satisfaction: The mediating role
of job self-efficacy. Journal of Industrial and
Organizational Psychology Studies. 2020; 7(2),
283-300.

Hassani, A, Mobaraki, H, Heyrani, A., Bayat, M.,
Mafi Moradi, SH., Hadi, M. The new human
resources management in the health. Tehran:
Parsenegar. (Persian).2013.

Wang, W., Kong, A. W. M., & Chair, S. Y.
Relationship between job stress level and coping
strategies used by Hong Kong nurses working in
an acute surgical unit. Applied Nursing Research.
2011; 24(4), 238-243.

Masten, A. S. Resilience theory and research on
children and families: Past, present, and promise.
Journal of Family Theory & Review. 2018;
10(1), 12-31.

Scheffers, F., Moonen, X., & van Vugt, E. External
sources promoting resilience in adults with


https://ijnv.ir/article-1-953-en.html

[ Downloaded from ijnv.ir on 2025-07-12 ]

17.

18.

19.

20.

21.

22.

23.

24,

25.

26.

27.

intellectual disabilities: A systematic literature
review. Journal of Intellectual Disabilities. 2020;
1744629520961942.

Bahrami, F., & Zahedi, Y. The effectiveness
of group dialectical behavioral therapy on
increasing the life expectancy and resilience
of exceptional children»s mothers. Counseling
Culture and Psycotherapy.2018; 9(35), 171-189.
(Persian).

Fortunato, V. J., & Furey, J. T. The theory of
MindTime: The relationships between future,
past, and present thinking and psychological well-
being and distress. Personality and Individual
Differences. 2011; 50(1), 20-24. (Persian).
Pourhossein, M., Khorsandi Yamchi, A., &
Firoozkoohi Baranjabadi, M. Analysis of the
relationship between resilience and dimensions
of job stress in university staff (case study:
Shahid Beheshti, Allameh Tabatabai and Yazd
Universities). Higher Education Letter. 2018;
11(43), 69-92. (Persian)

Momeni, Kh., Hosseini, H., Akbari, M., &
Karami, S. The role of personality traits and
resilience in preventing nurses> psychological
well-being, Journal of Behavioral Sciences.
2013; 7(3), 313-307. (Persian)

Polk, L. V. Toward a middle-range theory of
resilience. Advances in nursing science. 1997;
19(3), 1-13.

McGee, E. M. The healing circle: resiliency in
nurses. Issues in mental health nursing. 2006;
27(1), 43-57.

Vane, E. A., & Hull, M. S. Perioperative staff
resiliency during times of war and natural
disasters. Perioperative Nursing Clinics. 2008;
3(1), 73-84.
Scholes, .
identity crisis: Is building resilience the answer?

Coping with the professional

International Journal of Nursing Studies. 2008;
45(7), 975-978.

Warelow, P., & Edward, K. L. Caring as a resilient
practice in mental health nursing. International
Journal of Mental Health Nursing. 2007; 16(2),
132-135.

Volvi, P., & Hosseini, S. S. The relationship
between job stress and resilience among workers.
Ist comprehensive international congress of
psychology in Iran, Tehran. (Persian).2015.
Ahmadi, H., Rahimi, M., & Maleki, A.
Comparison of components of job stress, time

Y5

V¥ )ﬁb Y D)LOA-S AR 2,99 “_5)&»,.3_ L] aollad

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

management and quality of life in primary and
secondary school principals. Quarterly Journal
of Applied Research in Counseling. 2018; 2(1),
79-102. (Persian)

Mahdieh, O., & Darvish Ghazanchi, S.
Investigating the relationship between job stress
and nurses) resilience. Nurse and Doctor in
Battle. 2017; 5(14), 17-22. (Persian)

Mir Hashemi, M. Predictors of job involvement
in Islamic Azad university professors. Iranian
psychologists Journal, 132-163. (Persian). 2008.
Talibpour, M., & Emami, F. Investigating the
relationship between organizational commitment
and job interaction and its comparison among
physical education teachers in district 7 of
Mashhad. Research in Sports Science. 2006;
10(11), 15-32. (Persian)

Lambert, E. G., Qureshi, H., Klahm, C., Smith,
B., & Frank, J. The effects of perceptions of
organizational structure on job involvement,
job satisfaction, and organizational commitment
among Indian police officers. International
Journal of Offender Therapy and Comparative
Criminology.2017; 61(16), 1892-1911.
Christian, M. S., Garza, A. S., & Slaughter, J.
E. Work engagement: A quantitative review
and test of its relations with task and contextual
performance. Personnel psychology.2011; 64(1),
89-136.

Khan S, Muhammad B, Afridi GW, Sarwar I.
Effect of authentic leadership on job satisfaction
and employee engagement. City University
Research Journal. 2017;7(1):151-66.

Burton, N. W., Pakenham, K. I., & Brown, W.
J. Feasibility and effectiveness of psychosocial
resilience training: a pilot study of the READY
program. Psychology, health & medicine. 2010;
15(3), 266-277.

Tedeschi, R. G., Park, C. L., & Calhoun, L. G.
(Eds.). Posttraumatic growth: Positive changes
in the aftermath of crisis. Routledge.1998.
Heydari, R., Arasteh, M., & Afshari, H. R. The
effect of psychological capital on engaging with
the case study case. Journal of Human Resource
Management. 2017; 7(4), 127-152. (Persian)
Rabhati, A., Sotudeh-Arani, H., Adib-Hajbaghery,
M., & Rostami, M. Job involvement and
organizational commitment of employees of
prehospital emergency medical system. Nursing
and midwifery studies. 2015;4(4).(Persian)


https://ijnv.ir/article-1-953-en.html

[ Downloaded from ijnv.ir on 2025-07-12 ]

oo 594, il 9 (SU] g3 57 (R95 59y o
38. Langri, M., Soleimanpour I., Mahboubeh, Shadi.,

Ismaili, B. Investigating the relationship between
job involvement and organizational citizenship
behavior of Bojnourd University of Medical
Sciences staff. Health Management.2016; 7(2),
91-101. (Persian).

39. Rastegar, A. A., Mousavi Davoodi, S. M.,

& Fartash, K. Investigating the effect of job
involvement on job satisfaction and willingness
to leave the service. Journal of Governmental
Organizations Management.2013; 1(4), 93-114.
(Persian)

40. Kharazmi, A. Investigating the relationship

between job involvement and job stress of
gary olang mining company employees. Ist
International Conference on Political Epic (with
an Approach to Middle East Developments)
and Economic Epic (with an Approach to
Management and Accounting), Roodehen.
(Persian).2013.

41. Sardarzadeh, F., & Jian Bagheri, M. The role

of resilience in reduction of job stress and job
burnout among employees of satellite project of
Iranian Offshore Oil Company. Shenakht journal
of psychology & psychiatry. 2016; 3(4), 61-77.
(Persian)

42. Ranjbar Ezatabadi, M., Arab, M., Hadizadeh, F.,

& Asqari, R. A. Effect of stress on managers»
performance in different wards of hospitals
affiliated to tehran university of medical sciences.
Journal of Tolooe Behdasht.2011; 8(2), 1-11.

43. Connor, K. M., & Davidson, J. R. Development

v

44.

45.

46.

47.

48.

49.

50.

of a new resilience scale: The Connor-Davidson
Resilience Scale (CD-RISC). Depression and
Anxiety. 2003; 18(2), 76-82.

Schaufeli, W., & Bakker, A. Utrecht work
engagement scale: Preliminary manual. Utrecht:
Occupational Health Psychology Unit, Utrecht
University. 2003.

Cooper-Thomas, H. D., Xu, J., & Saks, A. M.
The differential value of resources in predicting
employee engagement. Journal of Managerial
Psychology. 2018; 33(4-5), 326-344.

Meyer, J. P., & Allen, N. J. A three-component
conceptualization of organizational commitment.
Human resource management review. 1991;
1(1), 61-89.

Martin, A. J., & Marsh, H. W. Academic resilience
and its psychological and educational correlates:
A construct validity approach. Psychology in the
Schools. 2006; 43(3), 267-281.

Mallack, L. Putting organizational resilience to
work. Industrial Management. 1998; 40(6), 8-13.
Rahimi, S., Mirzaei, T., & Soheili, F. The
relationship between job stress and mental
health and organizational commitment in
public libraries of ilam province. Industrial and
Organizational Psychology Studies. 2020; 7(2),
353-366. (Persian)

Gordon, S., & Adler, H. Challenging or hindering?
Understanding the daily effects of work stressors
on hotel employees’ work engagement and job
satisfaction. International Journal of Hospitality
Management. 2022; 103, 103211.


https://ijnv.ir/article-1-953-en.html
http://www.tcpdf.org

