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Abstract

Introduction: Nowadays, after human and social capital, psychological capital can be
considered as the basis for competitive advantage because, emphasis on positive psychological
variables such as hope, optimism, resilience, and self-efficacy leads to promotion the values
of human and social capital. The main purpose of the current research is to study the effect
of psychological capital on ethical behavior through consideration of job satisfaction and
organizational commitment mediator variables.

Methods: In the research, data has been collected through questionnaire from 202 nurses
employed in public hospitals of Shiraz City. Data have been analyzed with confirmatory
factor analysis, and structural equations modeling in LISREL 8.54 and SPSS 24.
Results: The results showed that there is significant relationship between psychological
capital and job satisfaction, organizational commitment and ethical behavior of nurses
(p<0.05). Also results confirmed positive and significant effect of psychological capital on
organizational commitment, job satisfaction and nurses’ ethical behaviors(p<0.05).
Conclusions: Based on the study results reinforcement of psychological capital and its sub-
component leads to nurses’ ethical behavior, satisfaction and commitments. So medical
department managers should consider it on their personal management planning and
strategies.
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