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Abstract

Introduction: Nurses’ quality of work life is recognized as an important factor in retaining the nursing workforce,
improving professional performance, and enhancing the quality of healthcare services. Pediatric nurses, due to
continuous exposure to complex patient conditions, parental concerns, and the emotional burden of care, may
experience greater occupational pressures. This study aimed to investigate the relationship between quality of
work life and quality of life among nurses working in Shahid Motahari Children's Hospital in Urmia in 2025.
Methods: This descriptive-correlational study was conducted in 2025 among nurses working at Shahid Motahari
Children's Hospital in Urmia. Participants were selected using a census sampling method. Data were collected
using a demographic information questionnaire, Walton’s Quality of Work Life Questionnaire, and the World
Health Organization Quality of Life Questionnaire (WHOQOL-BREF). Data analysis was performed using SPSS
version 26 through descriptive statistics, Spearman’s correlation coefficient, and comparative statistical tests. A
significance level of less than 0.05 was considered statistically significant.

Results: The mean score of nurses’ quality of work life was 83.72 + 10.76, and the mean score of their quality
of life was 32.11 £ 8.07. The results of Spearman’s correlation test showed no significant relationship between
quality of work life and quality of life among nurses (r=0.03, P=0.62). Significant relationships were observed
between quality of work life and age (P=0.001), work experience (P<0.01), marital status (P=0.001), and work
shift type (P=0.001). A significant relationship was also found between nurses’ quality of life and age (P=0.001).
Conclusion: Although this study did not identify a significant direct relationship between quality of work life
and quality of life among nurses, demographic and occupational factors such as age, work experience, marital
status, and work shift type were associated with nurses’ quality of work life and quality of life. Attention to
working conditions, nurses’ individual characteristics, shift scheduling, and strengthening organizational support
may contribute to improving the professional well-being and quality of life of pediatric nurses.
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Extended Abstract

Introduction

Nurses represent one of the largest and most essential
professional groups in healthcare systems, and their
well-being has a direct impact on the quality and
safety of patient care. Among the various dimensions
of nurses’ professional well-being, quality of work
life (QWL) has received considerable attention as
an important organizational factor influencing job
satisfaction, professional commitment, occupational
performance, and retention of nursing staff. A
favorable quality of work life reflects a supportive
work environment, appropriate working conditions,
professional development opportunities, job security,
and a balance between occupational responsibilities
and personal life.

Pediatric nursing is a specialized field associated with
unique emotional and professional challenges. Nurses
working in pediatric hospitals frequently encounter
critically ill children, complex care needs, uncertain
clinical outcomes, and emotionally distressed
parents. Continuous exposure to these stressors
may increase psychological burden, emotional
exhaustion, and occupational stress among pediatric
nurses, potentially affecting their overall quality of
life (QOL). Therefore, understanding the relationship
between quality of work life and quality of life
among pediatric nurses is essential for developing
effective organizational strategies aimed at improving
nurses’ health, maintaining workforce stability, and
enhancing healthcare quality.

Although previous studies have examined QWL
and QOL among nurses in different healthcare
settings, findings regarding their relationship have
not always been consistent. Differences in workplace
characteristics, clinical environments, cultural
factors, and demographic conditions may influence
these associations. Pediatric nurses may represent a
unique population because of the emotional demands
associated with caring for children and supporting
families during stressful health conditions. Therefore,
this study aimed to investigate the relationship
between quality of work life and quality of life
among nurses working at Shahid Motahari Children’s

Hospital in Urmia in 2025.

Methods
This descriptive-correlational study was conducted
in 2025 among nurses working at Shahid Motahari

\a

Children’s Hospital in Urmia, Iran. Participants
were selected using a census sampling approach.
All eligible nurses working in different clinical units
of the pediatric hospital were invited to participate
in the study.Data were collected using three
instruments. The first section included a demographic
questionnaire assessing variables such as age, work
experience, marital status, and work shift type. The
second instrument was Walton’s Quality of Work Life
Questionnaire, which evaluates different dimensions
of nurses’ work-related well-being, including working
conditions, opportunities for professional growth,
social integration, and organizational aspects. The
third instrument was the World Health Organization
Quality of Life Questionnaire (WHOQOL-BREF),
which assesses quality of life across several domains,
including physical health, psychological health,
social relationships, and environmental conditions.
Data were analyzed using SPSS version 26.
Descriptive statistics, including mean and standard
deviation, were used to summarize quantitative
variables. The Spearman correlation coefficient was
applied to examine the relationship between quality
of work life and quality of life. Additional statistical
tests were performed to evaluate differences according
to demographic and occupational characteristics. The
significance level was considered less than 0.05.

Results

The findings demonstrated that the mean score of
quality of work life among pediatric nurses was 83.72
+ 10.76, indicating a moderate level of perceived
quality of work life. The mean score of quality of life
was 32.11 £+ 8.07, suggesting that nurses experienced
a relatively low level of quality of life.The results of
the Spearman correlation analysis showed that there
was no statistically significant relationship between
quality of work life and quality of life among nurses
(r=0.03, P=0.62). Therefore, although both variables
represent important aspects of nurses’ professional
and personal well-being, the findings did not confirm
a direct association between them in this study
population.

Further analysis revealed significant relationships
between quality of work life and several demographic
and occupational factors. A significant association
was observed between quality of work life and age
(P=0.001). In addition, work experience (P<0.01),
marital status (P=0.001), and work shift type
(P=0.001) were significantly associated with nurses’



quality of work life. Moreover, nurses’ quality of life
was significantly associated with age (P=0.001).

Conclusion

This study demonstrated that pediatric nurses at
Shahid Motahari Children’s Hospital experienced
moderate quality of work life and relatively low
quality of life. Although no significant direct
of
work life and quality of life, demographic and

relationship was found between quality
occupational characteristics appeared to influence
nurses’ professional and personal well-being.The
unique working conditions of pediatric nurses,
including emotional demands, communication with
families, and responsibility for vulnerable patients,
highlight the importance of developing supportive
organizational policies. Nursing managers should
consider improving workplace conditions, optimizing
shift schedules, strengthening organizational support,
providing professional development opportunities,
and implementing psychological health promotion
programs. Future multicenter and longitudinal
studies are recommended to further explore causal
relationships and investigate potential mediating
factors such as resilience, social support, occupational

stress, and compassion fatigue.

Keywords
Quality of Work Life; Quality of Life; Pediatric
Nurses.
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