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Abstract

Introduction: The maintenance of specialized physicians in deprived and less developed areas is of
great importance so that if their maintenance is not considered, it will cause problems in the health
of the community.

Methods: The present study was a qualitative study. Participants in the study included 20 experts,
physicians and health managers in less developed provinces and disadvantaged areas who were
selected by snowball sampling and invited for interviews. Grounded theory method was used to
analyze the data and all data including the results of theoretical foundations, upstream documents and
interviews were coded and classified.

Results: The final model consisted of three organizational, environmental and individual factors of
retention of specialist physicians in disadvantaged and underdeveloped areas. After analyzing the
upstream documents, interviews and open coding and selective coding in the upstream documents
section, the two main categories include physicians' welfare and social and psychological support
of physicians, and in the interview section, the eight main categories include; Facilities needed
by specialized physicians in deprived areas (10 concepts), problems in maintaining specialized
physicians in deprived areas (18 concepts), positive results in maintaining specialized physicians
in deprived areas (11 concepts), negative results, lack of specialized physicians in deprived areas
(12 concepts) , Motivational conditions for keeping specialized physicians in deprived areas (13
concepts), strategies for keeping specialized physicians in deprived areas (12 concepts), factors of
reluctance of specialized physicians in deprived areas (15 concepts) and the current situation of
specialized physicians in deprived areas (9 concepts) Extracted and placed in the model.
Conclusions: Three organizational, environmental and individual factors are effective in retaining
specialist physicians in deprived and less developed areas. Accordingly, decision-makers can plan
according to the identified factors in order to improve the maintenance conditions and provide the
required manpower in deprived areas.
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